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The originator of this policy & procedure is Human Resources. Questions regarding this policy may be 
directed to the originator by calling 801-957-4210. 
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It is the responsibility of the director of the Office of Equal Employment Opportunity 
to identify problem areas by organizational units and job groups; to establish, 
promote, and encourage progress in meeting affirmative action goals and 
timetables; to insure compliance with the college policy concerning equal 
opportunity and affirmative action; and to furnish the president with an annual report 
of program status and each reporting unit and the college as a whole. 

The Salt Lake Community College will continue to work cooperatively with 
appropriate federal and state agencies and community organizations which share its 
affirmative action and equal employment opportunity objectives. 

II. REFERENCES  

Reserved  

III. DEFINITIONS 

See Human Resources Definitions. 

IV. PROCEDURES  

Salt Lake Community College is an equal opportunity institution providing 
educational and employment opportunities without regard to race, color, national 
origin, age, sex, sexual orientation, gender identity, genetic information, disability, 
religion, protected veteran status, expression of political or personal beliefs outside 
of the workplace, or any other status protected under applicable federal, state, or 
local law. Inquiries concerning the above, including the application of Title VI, Title 
IX, or Sec. 504, may be referred to the college, to the director, Office of Equal 
Employment Opportunity, 801-967-4561, or to the Regional Director, Dept. of 
Education, Office for Civil Rights, Cesar E. Chavez Memorial Building, 1244 Speer 
Blvd., Suite 310, Denver, Colorado 80204-3582. 


