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Comprehensive Local Needs Assessment

Directions: Describe the results of the Comprehensive Local Needs Assessment (CLNA). The CLNA
portion of the application has two required sections. In this first section you will provide a summary
of the CLNA conducted by the LEA or Post-Secondary Institution. The narrative must identify and
include the following: CLNA processes, key findings, and planned activities that have developedas a
resultof the CLNA.

Narrative ltems:

1. Describe an overview of the process to complete the CLNA. This includes but is not limited
to; secondary & postsecondary collaboration, surveys, meetings, and the level of
stakeholder involvement;

2. Describe strengths, areas for improvement, challenges raised in the six CLNA elements, and
any other key findings and data elements.

3. Describe planned activities to address identified needs.

4, Describe expected outcomes and how those outcomes will be measured.

The second section of the Comprehensive Local Needs Assessment section requires you to
submit the data from the CLNA in the worksheets provided in Appendix A. This is a separate
document attachment in Utah Grants that is in addition to this application.

1la. CLNA Narrative (Items 1,2)

To complete the CLNA, Salt Lake Community College (SLCC) employed multiple approaches to
ensure all required stakeholders had the opportunity to collaborate with the SLCC Office of Career
and Technical Education (SLCC OCTE). SLCC OCTE sent surveys directly to current and former
CTE students at the College and worked collaboratively with secondary and industry partners
throughout the Wasatch Front South Region in multiple planning meetings. Feedback was
requested from the CTE Directors, their support teams and those that work directly with students in
the schools, as well as from the Department of Workforce Services through American Job Centers
and WIOA Youth Committees. SLCC OCTE used a snowball effect survey and requested that
agencies share the survey with additional partners including other required partners such as those
representing Indigenous tribes. SLCC ensured that an Institutional Review Board (IRB) approved
the survey instruments before administering the question to stakeholders. SLCC OCTE worked
collaboratively with the internal Data Science and Analytics team (DSA) to pull disaggregated data
related to student enrollment and completion. SLCC used Lightcast to analyze labor market
information (LMI) throughout the Salt Lake MSA. While the response rate was lower than expected
from some stakeholders, the feedback that was received has been helpful in identifying areas of
focus in the institution’s 4-year plan.

In addition to feedback from key stakeholders, careful attention was given to the six elements of the
Needs Assessment Framework:

1) Student Performance Data was closely reviewed to understand where gaps can be addressed.
Although SLCC does not specifically collect demographic data on many of the subpopulation
groups, we did find that almost twice as many males enrolled in CTE programs as females, with
possible implications for enrollment in programs leading to nontraditional fields. To address this
gap, a training for CTE faculty and administrators is planned to discuss ways to recruit and retain
females into CTE programs.

2) Size, Scope, and Quality of SLCC CTE programs was reviewed for the CLNA, finding the criteria
for each is met in most CTE programs. Some programs may fall below the ability to generate a
minimum of $50,000. To address this gap, a full review of all CTE programs is planned in the next
fiscal year, identifying programs at risk of not meeting this threshold. Additionally, we believe
nroaram aualitv is hiah but nlan a narticular focus on imorovina student sunnort for CTE students




Comprehensive Local Needs Assessment - Continued

1. Describe an overview of the process to complete the CLNA. This includes but is not limited
to; secondary & postsecondary collaboration, surveys, meetings, and the level of
stakeholder involvement;

2. Describe strengths, areas for improvement, challenges raised in the six CLNA elements, and
any other key findings and data elements.

3. Describe planned activities to address identified needs.

4, Describe expected outcomes and how those outcomes will be measured.

1b. CLNA Narrative (Item 3, planned activities to address needs)

SLCC plans to complete an in-depth analysis of all CTE programs and programs of study to
meet Perkins V eligibility requirements within the next academic year.

PLANNED ACTIVITIES:

SLCC OCTE is redesigning the process for departments to identify projects they believe should
be funded under Perkins, including a new rubric and new application form, based on Perkins V
requirements. Other activities include: supporting the currency and improvement of CTE
program equipment and technology, strengthening advisory committee processes, incorporating
the College program prioritization process as a part of program evaluation, clarifying processes
and verification of how/when a student selects or changes a program of study and the impacts
that those decisions have; elevating the visibility of program mapping for students to set
completion goals and timelines; developing trainings for departments and faculty to better
understand how to review demographic data related to enrollments and completions that can
improve outcomes for individuals from special populations; regularly evaluating the effectiveness
of CTE events and establishing opportunities for potential CTE students to explore program
areas; and supporting faculty and staff growth for retention of qualified instructors.

The Office of CTE (OCTE) created a list of priorities that include small projects (revising CTE
Perkins Web pages, assessing CTE events), and more comprehensive actions in connection
with other College priorities (improving CTE faculty training, improving advisory committees, a
focused imnrovement on student retention. (includina understandina where exit naints exist for

1c. CLNA Narrative (Item 4, expected outcomes and results)

SLCC expects to see some programs discontinued, revised, and/or newly developed. We also
expect to see greater transparency in the data to inform the way we support students by providing
on-going dialog with SLCC DSA to ensure that the data SLCC reports are accurate. We have
requested clarity from USHE and USBE to provide training on how and what they report to ensure
data integrity. We hope to see students selecting a specific program of study and not just a
general area of study which will help with student retention and completion. Based on feedback
identified through the CLNA, SLCC OCTE has set specific targets over the next four years,
including clarifying processes for students to increase enrollments; provide support to CTE
program personnel that increase retention and completion rates; collaboratively establish
processes to verify students are declaring programs of study that align with their course-taking
patterns; and publish CTE program maps for 30% of SLCC CTE programs.

We believe our focus on improving communication, both on public-facing web pages and in
internal trainings for CTE personnel will increase confidence in our programs and improve
interaction with students because of consistent training and information. We will continue to track
the impact of providing childcare outcomes on retention for parents of young children. A primary
outcome will be data-informed decision-making, based on consistent data. We are also instituting
a validation process for reporting which will ensure accurate data is reported to the State. The
focus on improvina the admissions nrocess. esneciallv for competitive nroarams will be measured




CTE Programs and Activities

2. Provide information on the CTE course offerings and activities that will be provided with Perkins funds,
which must include at least two state-approve pathways/programs of study, including the following:

e How the results of the CLNA informed the selection of the specific CTE programs and activities
selected;

e A description of any new programs of study the LEA/institution will develop and submit to the State
for approval;

e How students, including students who are members of special populations, will learn about their
school's CTE course offerings and whether each course is a part of a CTE program of study.

These programs must be supported by the CLNA findings and Perkins funds cannot be spent on programs
or activities outside of those described in this section.

2a. Provide information on the CTE course offerings and activities that will be provided with Perkins
funds, which must include at least two state-approve pathways/programs of study:

Salt Lake Community College currently has 1,880 CTE courses that are part of 261 CTE
programs. SLCC OCTE plans to support programs in the following CTE Pathways:

Personnel and programs in Architectural and Interior Design, Construction and Structural
Systems, Broadcasting and Digital Media, Fashion Apparel and Textiles, Graphic Design and
Communication, Business, Finance, Marketing, Cybersecurity, Information Technology Systems,
Programming and Software Development, Web Development, Pre-K Early Childhood Education,
K-12 Teaching as a Profession, Engineering, Health Science, Culinary Arts, Family and Human
Services, Protective Services, Manufacturing and Production, Welding and Machining,
Automotive, Aviation, and Diesel are areas that will have focused activities. Additionally, Student
Services personnel and programs that provide support to CTE students are prioritized in both
Perkins funded and other-College-funded activities to improve outcomes for CTE students.

The activities that will be provided with Perkins funds include supporting eligible students in CTE
programs toward retention and completion, including some students with childcare vouchers;
purchase of new and/or emerging equipment and/or technologies that support advances in
industry in identified CTE Pathways; funds for additional equipment needed to support program
growth; Perkins-funded personnel that support student or potential student inquiries and
outreach activities that increase opportunities for students who are members of special
populations and/or other populations. For example, SLCC is investing non-Perkins funding into a
major CTE exploration event for all regional high schools. The Office of OCTE is assisting on the
coordination of this event and will track interest from high school students to provide additional
program information. Data collected from the 2022 event and evaluated in 2023 indicated that
students that participated in the event generated more than 6,000 concurrent enroliment credit
hours at SLCC and 243 students matriculated to SLCC generating more than 5,000 additional
credit hours.

SLCC will use funds to provide salary and benefits for 27.27% of the Assistant CTE Director to
directly support CTE programs and personnel. Direct activities include SLCC outreach and
coordination with secondary partners, planning and implementing student-facing activities;
developing and delivering training to CTE staff and faculty; and development of K12 pathways.
Additionally, allowable administrative costs (5% of the grant) will be budgeted for the Assistant
CTE Director at 15.5% of the salary for administrative activities, including: establishing
transparent processes for faculty to access professional development and program support
funding; tracking and analyzing Perkins data; advisory committee training for CTE faculty and
staff; and communication to faculty, staff, and students to provide clear CTE information. The

CTE Diractorwhno overceaoc the Porkine hiidaet and activitiee and a arant accolnintant corve at




CTE Programs and Activities - Continued

2b. How the results of the CLNA informed the selection of the specific CTE programs and activities
selected to be funded:

Based on the CLNA, SLCC identified several areas that should be funded to improve outcomes:
1) CTE faculty and staff have inconsistent knowledge/understanding of Carl Perkins priorities and
allowable activities; 2) Industry partners are updating equipment, technology, and training at an
increasing rate, requiring CTE programs and professional development to keep pace; 3)
professional collaboration between K12 and SLCC is strong, but requires ongoing discussion to
ensure pathways are consistent and well-communicated; 4) student financial struggle is a
significant challenge particularly for students who are parents, supporting the need for childcare
vouchers; 5) Students who excel in CTE program areas and participate in CTSOs benefit from
exposure to national conferences; and 6) overarching support is needed by all CTE program
areas to understand regulations and priorities and to have access to transparent and equitable
application processes — these processes, training, and support are provided by OCTE personnel.
A common theme in CLNA feedback was that students find it difficult to balance work, life, and
education. A portion of the salaries funded by CTE Perkins will be focused on addressing two
specific areas: 1) review and recommend improvements to CTE web pages so students can
easily find program information about how and when courses are offered; 2) evaluate CTE
course schedules and modalities to identify potential scheduling improvements that may increase

2c. A description of any new programs of study the LEA/institution will develop and submit to the
State for approval:

The following programs are in the process of new program adoption for implementation July 1,
2024: Behavioral Health Technician, Electrical Engineering Essentials, Family and Human
Studies, GIS and Drones, Networking and Cybersecurity, Power Equipment and Motorcycle
Technology, Commercial Music, and Substance Use Disorder Counselor. Other new programs
may be developed, depending on local industry needs and documented workforce demand. For
emerging industry need, SLCC will follow it's codified process for developing new programs. This
includes close collaboration with industry leaders, review of regional and statewide labor market
information, and subject matter experts involved in develop new curriculum. The Salt Lake MSA
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2d. How students, including students who are members of special populations, will learn about
their school's CTE course offerings and whether each course is a part of a CTE program of study:

Salt Lake Community College has processes to provide information about programs, programs
of study, and course work to all prospective and current students. For example, high school
students learn about CTE programs delivered as concurrent enroliment or as programs after
graduation from SLCC admissions office recruiters that work with the 52+ high schools in the
Salt Lake MSA. The admissions office also has a team of recruiters working with adults who
wish to pursue educational opportunities at SLCC. All prospective students are encouraged to
meet with an admissions advisor to discuss the options available to them, including CTE
programs.

One of the strategies that SLCC is implementing to help students identify their program/program
of study is the establishment of areas of study. The admissions advisors work with students to
help them identify one of eight (8) general areas they would like to study. All students are invited
to an SLCC or program-centered orientation, where they can meet with an academic advisor
from the area of study that they have selected. The Office of Orientation and Success provides
support and resources for students throughout their educational journey at SLCC. Another
resource is the Bruin Scholars program that provides personalized assistance with processes
such as course registration and connection to community and campus resources. The College
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Career Exploration and Career Guidance

3. Describe how the following activities will be provided by the LEA/Institution in collaboration with local
workforce development boards and other local workforce agencies, WIOA one stop delivery systems
described in Section 121(e)(2) of the Workforce Innovation and Opportunity Act (29 U.S.C. 3151 (e)(2),) and
other partners: Perkins V, Sec.134(b)(3)(a)(b)(c)

e Career exploration and career development coursework, activities, or services;

e Career information on employment opportunities that incorporate the most up to date information on
high skill, high wage, or in-demand industry sectors or occupations as determined by the CLNA;

e An organized system of career guidance and academic counseling to students before enrolling and
while participating in a CTE program;

Salt Lake Community College has a strong history of participating with local workforce
development boards, local workforce agencies, and/or one-stop delivery system locations. Some
specific examples of these partnerships include developing innovative programming with
partners through the Governor’s Office of Economic Opportunity (GO Utah), SLCC CTE
membership on the State Workforce Development Board, and active participation on the WIOA
Youth Committee and the Apprenticeship Committee. The Office of Admissions and Office of
Career Services provide regular communications about programs, programs of study, job
opportunities, job fairs, etc. In addition, SLCC is designated as an ETPL partner which allows
students receiving financial support from the Department of Workforce Services (through
multiple funding streams) to attend programs at SLCC.

Career Exploration and career development coursework, activities, or services:

Students coming from Utah area high schools may begin career exploration through
YouSciences testing. At SLCC, Career information for students can be accessed through the
Career Services Office. Students can use Focus 2 Career to help them identify an industry that
they may be interested in based on skills and interests. Additionally, focused exploration
workshops are available to help students understand potential careers after program completion.
Other activities include career fairs, industry guest speakers, job shadowing, internships,
externships, and clinical experiences. In many programs areas, SLCC students have the
opportunity to test for industry specific certifications, licenses, or other credentials.

Career information on employment opportunities that incorporate the most up to date information
on high skill, high wage, or in-demand industry sectors or occupations as determined by the
CLNA:

Career information, including wages and employer demand are included on many CTE program
web pages so students can see labor market information before they make CTE decisions.
Instructors and program administrators provide current industry information including potential
employers, skills needed, and preparation to be employed.

Career Services offers employment and internship opportunities though Handshake, a
web-based portal hosted by SLCC that connects students and employers. As part of continuous
improvement, SLCC CTE Office will undertake a revamp of the CTE website (slcc.edu/cte) to
incorporate labor market information with greater visibility to students.

Organized system of career guidance and academic counseling to students BEFORE enrolling
and while participating in a CTE program:

SLCC provides a progressive approach to guidance and information throughout a student’s
academic career. Students start learning some aspects of career paths in high school, or
through connections with the SLCC Admissions Office, Contact Center, Concurrent Enroliment
Office, and other departments. While participating in a CTE program, students learn from
instructors, who are experts in their field, about potential careers and advancement
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Integration of Academics and CTE

4. Describe how the academic and technical skills of students participating in CTE programs will be
improved by strengthening the academic and CTE components of such programs through the integration of
coherent and rigorous content aligned with challenging academic standards and relevant CTE programs to
ensure learning in the subjects that constitute a well-rounded education (as defined by Section 8101 of the
Elementary and Secondary Education Act of 1965). Perkins V, Sec.134(b)(4)

The Utah State plan provides the foundation for strong academic and CTE components.

Under UBHE R401, Approval of New Programs, Program Changes, Discontinued Programs,
and Program Reports, institutions follow specific guidelines in the development of CTE certificate
and degree programs. Acting within the scope of their respective missions, institutions work
through an institutionally defined curriculum review process, and then seek program approval
from the institutional board of trustees. Notification is then provided to the State Board of
Regents. For new degree programs, prior to board of trustee approval, programs undergo peer
review by institutions throughout the state higher education system.

At an institutional level, SLCC engages industry to inform its program reviews and curricular
updates, including a peer review process that is led by faculty. Regular Education and Career
Pathway Advisory Committees (ECPACS) incorporate holistic programmatic discussion between
educators and industry to identify emerging technologies that should be incorporated into the
curriculum, training opportunities for faculty and/or students that enhance existing skills or
develop new skills, and other ways that industry can support students to completion of their
program. ECPAC members discuss both technical and employability skills such as critical
thinking, problem-solving, and teamwork so that academic and CTE components can be
integrated into programs. The focus on improving ECPAC discussions will strengthen the
content of programs, ensuring students acquire the skills industry needs.

CTE programs support the mission of SLCC: “Salt Lake Community College will be a model for
inclusive and transformative education, strengthening the communities we serve through the
success of our students” by tracking student demographic data to support outreach to specific
populations, working closely with local industry leaders to identify programs and skills that are
needed in the community, and providing holistic student support for individual students.




Special Populations

5a. Describe how the LEA/Institution will provide activities to prepare special populations for high-skill, high-
wage, in-demand, or emerging occupations that will lead to self- sufficiency Perkins V, Sec.134(b)(5)(A):

SLCC, along with other IHEs face a similar hurdle in that much of the data on federally defined
special populations are either not available, not able to be disaggregated, or are incomplete.
Several factors contribute to this challenge, including self-reporting of personal identity factors by
students. While complete data on all federally defined special populations is not available, all
individuals from special populations, as enrolled students in SLCC CTE programs, had the
opportunity to participate in the CLNA through anonymous surveys and other discussions.
Feedback was provided by individuals who self-identified as a person with disabilities, English
Language Learner, low-socio economic status, an individual preparing for non-traditional fields,
and other special population categories. SLCC OCTE submits its survey instruments through an
institutional IRB process to ensure that Personal Identifiable Information (PII) is anonymous and
confidential.

We also saw from a review of student data some noticeable patterns in programs leading to
nontraditional careers. Many of SLCCs program have high enroliment of male students but
significantly fewer female students. SLCC is planning focused training on nontraditional students
and how to help them enter and succeed in CTE programs. Another focus was found in the kind
of support parents and single parents need to successfully enroll in and complete CTE program.
SLCC has prioritized funding childcare vouchers for parents with young children in CTE
programs.

SLCC is currently developing activities that help educate students in special populations about
programs, and that support existing students towards completion of their program. Examples
include pathways events with employer representation, and program guides for counselors and
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5b. Describe how the LEA/institution will prepare CTE Participants for non-traditional fields Perkins V,
Sec.134(b)(5)(B):

Salt Lake Community College has seen improvement in its indicator reports for programs that
are identified as non-traditional. One example is that SLCC hired its first female full-time
construction management faculty member. This faculty member has started a Women in the
Trades group and is working to increase female participation in primarily male industries. SLCC
is also seeing growth in the number of males working in traditionally female dominated industries
such as health care. SLCC will continue to provide transparent information about program
lengths, labor market demand and salaries so students can make informed decisions. The
College will work specifically with industry partners to identify opportunities for students in
non-traditional fields, including potential internships and mentors from the industry to help
students succeed and enter non-traditional fields.

The Office of CTE is preparing detailed training on what nontraditional fields are and how to
identify and support students who are entering programs that lead to those fields. The training
includes discussion on how to support students who may be a small minority in a program where
they are pursuing a nontraditional field and how to help them complete. SLCC is also seeking
support from our CTE faculty to help minimize the stigma of certain occupations. Sandra Hall,
the first full-time female faculty in Construction Management has taken the lead in developing a
Women in the Trades student club. This is to help show women in the Skilled and Technical
divisions that these occupations are meant for all. Conversely, School of Health Sciences is now
actively engaging current students through their new HOSA chapter, while the selective
admissions for health-related programs will provide greater opportunities for students.

SLCC provides opportunities for faculty to help them prepare for the classroom beginning with a
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Special Populations - Continued

5c. Describe how the LEA/institution will provide equal access for special populations to CTE courses,
programs, and programs of study Perkins V, Sec.134(b)(5)(C):

It is the policy of Salt Lake Community College to comply with all federal, state, and local
authorities requiring nondiscrimination, including Title VI and VII of the Civil Rights Act of 1964,
Executive Order No. 11246, 45 CFR Part 90, the Civil Rights Restoration Act of 1987, Title IX of
the Education Amendments of 1972, The Americans with Disabilities Act of 1990 (ADA), the Age
Discrimination Act of 1975, Genetic Information Nondiscrimination Act of 2008, and Utah’s
Executive Order, issued December 13, 2006.

SLCC will continue to provide outreach to underserved populations and community partners as a
means to ensure CTE program opportunities are broadly shared, particularly with diverse groups
and individuals.

As part of the CTE faculty and staff training SLCC is developing, a focus on who is included in
the category of special populations is addressed. The training will be offered at least annually
and will include information about each of the identified special populations, why they are
important to understand and support, and specific strategies that can help inside and outside of
the classroom, along with information about resources that may be available to students.

5d. Describe how the LEA/institution will ensure that members of special populations will not be
discriminated against on the basis of their status as members of special populations. Perkins V,
Sec.134(b)(5)(D):

It is the policy of Salt Lake Community College to comply with all federal, state, and local
authorities requiring nondiscrimination, including, but not limited to Title VI and VII of the Civil
Rights Act of 1964, Executive Order No. 11246, 45 CFR Part 90, the Civil Rights Restoration Act
of 1987, Title 1X of the Education Amendments of 1972, The Americans with Disabilities Act of
1990 (ADA), the Age Discrimination Act of 1975, Genetic Information Nondiscrimination Act of
2008, and Utah’s Executive Order, issued December 13, 2006.

SLCC is currently developing a brief training for CTE faculty and staff about the various special
populations that CTE Perkins programs serve and ways to improve access and outcomes for
these individuals. In the analysis for the CLNA, we recognized that many CTE staff and faculty
were unfamiliar with the meaning of special population or who the individuals are in those
categories. The annual training will not only walk through that information but answer questions
and support the sharing of ideas between faculty and staff as to how to ensure members of
special populations are supported toward success, without discrimination.

From interest in attending Salt Lake Community College, the Admissions Office is the first line of
communication that most students have with the college. The Admissions Office is trained to
provide students information about all resources that students may be eligible to receive and
how to access them. In addition to this, the Brutus, the SLCC chatbot is programmed to provide
direct referral to appropriate resources. The college call center team members are versed in
services that provide wrap around supports for students.




Work Based Learning

6. Describe the work-based learning (WBL) opportunities that will be provided to students participating in CTE
programs and how LEA/Institution will work with representatives from employers to develop or expand WBL
opportunities as applicable Perkins V, Sec.134(b)(6):

Through review of the SLCC catalog, work-based learning (WBL) opportunities can be easily
found in more than 90% of CTE programs. Programs and departments within SLCC work to
establish strong community ties with industry partners. Through these partnerships, industry
representatives are invited to participate in Education and Career Program Advisory Committees
(ECPAC). In addition, these committees help identify training opportunities for faculty and staff,
review curriculum, and have an opportunity to help identify internships, externships, clinical
placements, apprenticeships and/or other WBL related activities. Industry partners are often
invited in the classroom, they offer students job shadowing opportunities, tours of various plants
or other environments not accessible through other means, mock interviews and many other
opportunities for students to interact with the industry to strengthen their preparation for the
workforce.




Secondary/Post-Secondary Alignment

7. Describe how students participating in CTE programs will be provided with the opportunity to gain
postsecondary credit while still attending high school, such as through dual or concurrent enrollment
programs or early college high school Perkins V, Sec.134(b)(7):

Salt Lake Community College has multiple opportunities for secondary students to participate in
and earn college credits while in high school, primarily through concurrent enrollment. Students,
while in high school can complete college level courses. These courses count for both high
school credit and for college credit. The cost for students is only $5.00/credit hour; however,
students are required to purchase books, supplies, or pay fees associated with the course.
Some of these courses are taught in the high school by eligible instructors, and students have
the option to take some courses at SLCC campus locations including some online
courses/sections. In addition, Salt Lake Technical College (SLTech), a part of Salt Lake
Community College has been legislatively identified to provide technical education programs to
the Salt Lake area. High school students can attend these programs tuition free, but are
responsible for any books, supplies, fees. Since these are not concurrent enrollment, it is up to
the high school to determine if the student can receive high school credit for the program.
Currently, Murray City School District has a contract to have an SLTech CNA instructor come to
their high school and teach the CNA course.

Due to recent changes by the Utah System of Higher Education, changing the technical
education programs from clock hour to credit hour, Salt Lake Technical College is currently
working on moving all technical education (TE) programs from an open term to a
semester-based term. With this change, the Salt Lake Community College Offices of
Curriculum and Academic Systems are working to identify how to integrate these programs as
possible dual enrollment programs that could work similarly to concurrent enroliment. Because
SLCC has a dedicated office for Concurrent Enrollment, there are more consistent and regular
trainings for faculty. Ongoing discussions in regional CTE meetings are strengthening the
opportunity to gain postsecondary credit while in high school.




Professional Development, Teacher Recruitment and Retention

8. Describe how the LEA/institution will coordinate with the state and institutions of higher education to
support the recruitment, preparation, retention, and training, including professional development, of
teachers, faculty, administrators, and specialized instructional support personnel and paraprofessionals who
meet applicable state certification and licensure requirements (including any requirements met through
alternate routes to certification), including individuals from groups underrepresented in the teaching
profession. Perkins V, Sec.134(b)(8):

Salt Lake Community College has an Office of Equal Employment Opportunity. The office’s
stated mission, vision, and values are:

a. Mission - “The Office of Equal Employment Opportunity is dedicated to promoting academic
excellence by instilling Salt Lake Community College's core theme of inclusion and diversity into
its workforce, student body, and educational programs. We support Salt Lake Community
College's commitment to policies of equal employment and nondiscrimination and work to
prevent any form of exclusion from participation in, denial of benefits of, or subject any individual
to discrimination, harassment, or prejudicial treatment on the basis of race, color, national origin,
age, sex, sexual orientation, gender identify, genetic information, disability, religion, protected
veteran status, expression of political or personal beliefs outside of the workplace, or any other
status protected under applicable federal, state, or local law. Salt Lake Community College has
policies and procedures for hiring that support the stated mission and are published on the
College website.

Salt Lake Community College provides a robust on-boarding for new faculty and staff members
as well as on-going training opportunities for team members. Part of the Perkins allocation from
SLCC is allocated to assist faculty and staff with professional development activities that are
relevant to the work that they provide, the students they support and the intersectionality of
these and other elements.

Salt Lake Community College has begun the undertaking of a comprehensive self-assessment
to evaluate all faculty and staff positions within the institution. The first phase of this this study
has been to identify full-time teaching and staff positions that are fiscally not in line with market
value and to right size these positions. In March of 2024 more than 500 faculty and staff
members were notified that they were to receive a salary increase to minimum targets based on
this study. This is in addition to any state allocations for compensation increases. There are
expected to be additional phases to right size employees within the institution to the levels of the
work that are performed, time in position, and then to begin to address inequities with part-time
staff/faculty members.

Finally, Salt Lake Community College is committed to providing ongoing training and support for
faculty and staff to ensure that the team has the licensure and/or professional development that
is needed. The OCTE provides funding for professional development to support the
fundamentals of their duties, and to advance skills and knowledge. Internally, SLCC also
provides Associate of College and University Educators (ACUE) training for faculty. ACUE
semester-long microcredentials include Promoting Active Learning, Creating and Inclusive and
Supportive Learning Environment, Inspiring Inquiry and Preparing Lifelong Learners, and
Designing Learner-Centered and Equitable Courses. Through SLCC Employee training there
are other training opportunities such as: Becoming a Better Listener, Neurodiversity, New to
Higher Ed, Canvas User Credential and Culturally Responsive Teaching among many others.
We are focused on improving training for CTE faculty and staff to better understand the
importance for students in ‘seeing themselves’ in their instructors. Reviewing the specific data
for faculty and student demographics has been informative as we say that 27% of students are
people of color while only 12% of faculty reflect that demographic. While SLCC does not recruit




State Determined Performance Levels For Applicants

PERKINS V Actual ORIG REVISED 1% INCREASE

Secondary Level: 2023 2024 2024 2025 2026 2027 2028

1S1: Four-Year Graduation Rate

Numerator: 12th grade CTE concentrator graduates.

Denominator: 12th grade CTE concentrator graduates plus 9th-12th dropout
cohort.

2S1: Academic Proficiency in Reading/Language Arts

Numerator: CTE concentrators proficient in LA assessment or ACT.

Denominator: CTE concentrators who took LA assessment or ACT.

252: Academic Proficiency in Mathematics or ACT.

Numerator: CTE concentrators proficient in Math assessment or ACT.

Denominator: CTE concentrators who took Math assessment or ACT.

2S3: Academic Proficiency in Science

Numerator: CTE concentrators proficient in Science assessment or ACT.

Denominator: CTE concentrators who took Science assessment or ACT.

3S1: Post-Program Placement

Numerator: 12th grade CTE concentrator graduates placed in any of the
categories in survey.

Denominator: 12th grade CTE concentrator graduates.

4S1: Non-Traditional Program Concentration

Numerator: 9th-12th Non-traditional CTE concentrators in Non-traditional
Pathways. (F student in F non-trad CIP or M student in M non-trad Pathway.)

Denominator: 9th-12th CTE concentrators in Non-traditional Pathways. (Student,
M or F, in non-trad CIP.)

5S3: Program Quality — Participated in Work-Based Learning

Numerator: Total number of CTE concentrator graduates who participated in
work-based learning courses during high school.

Denominator: Total number of CTE concentrator graduates.

5S4: Program Quality — Secondary Pathway Completion

Numerator: 12th grade CTE completers.

Denominator: 12th grade CTE concentrators.

585: Program Quality - Readiness Coursework

Numerator: 9th — 12th grade CTE concentrators who earned credit, at “C” grade
or better, in (CE or IB or AP) OR who passed skill certification/third-party industry
exams at 80%.

Denominator: 9th — 12th grade CTE pathway concentrators who enrolled in (CE or
IB or AP) OR who took skill certification/third-party industry exams.

Postsecondary Level: 2023 2024 2024 2025 2026 2027 2028

63.07 |64 n/a 64.64 [65.28 [65.93 [66.58

1P1: Postsecondary Retention and Placement

Numerator: Postsecondary CTE concentrators who retained or placed.

Denominator: Postsecondary CTE concentrators.

29.52 |30 [n/a 30.6 (309 (312 @151

2P1: Credential, Certificate or Diploma

Numerator: Postsecondary CTE concentrators who received Credential, Certificate or
Diploma.

Denominator: Postsecondary CTE concentrators.

19.71 |19.9 |n/a 20 20.2 [20.4 [20.6

3P1: Non-traditional Program Enroliment

Numerator: Postsecondary Non-traditional Program CTE concentrators in NT CIPs. (F
student in F non-trad CIP or M student in M non-trad CIP.)

Denominator: Postsecondary CTE concentrators in Non-traditional Program CIPs.
(Student, M or F, in non-trad CIP.)




Local Performance

9. Describe the process for how disparities or gaps in student performance that will be identified in the annual
SDPL performance report, (local report) will be addressed each year, and if no meaningful progress has been
achieved prior to the third program year, what additional actions will be taken to eliminate those disparities
or gaps. Perkins V, Sec.134(b):

Salt Lake Community College and Salt Lake Technical College have met all annual SDPL
levels. At this time, SLCC is not submitting a plan but will continue to address all elements of
student performance and regularly seek means to improve outcomes for students.

Even though SLCC has met our performance metrics, the College continues to strive to close
gaps that exist for all students. In FY25, SLCC OCTE will use the programmatic rubric provided
by USHE as a template for evaluating CTE programs. This activity will be a launching point for
many other activities including an evaluation of courses, the students in each course, are all
students in the course in a declared program of study, students in programs, are they
completing their program? What are the course(s) that they are not completing if
non-completers? Review and revise the ECPAC advisory handbook, develop trainings for
administrators on the importance of advisory boards. Provide continual training to internal
constituents about CTE, performance metrics. Exposure of CTE programs and opportunities to
external constituents. Actively participate in DWS advisory boards. Continual growth and training
for CTE OCTE.

SLCC OCTE has plans to continue to utilize a survey mechanism annually to gather feedback
from constituents. This feedback, along with the SDPL reports, DSA reporting, Lightcast labor
data analytics and many other elements will be used to annually evaluate where SLCC is in
relation to projected gap closure.
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Budget

Sec. 135 Local Uses of Funds

a) GENERAL AUTHORITY- Each eligible recipient that receives funds under this part shall use such funds
to develop, coordinate, or improve career and technical education programs that meet the needs
identified in the comprehensive needs assessment described in section 134(c).

b) REQUIREMENTS FOR USES OF FUNDS — Funds made available to eligible recipients under this part
shall be used to support career and technical education programs that
are of sufficient size, scope, and quality to be effective.

Instructions: Provide a detailed description of how Perkins funds are going to be expended this upcoming grant
year. The following must be taken into consideration:

1. If any funds have been allocated to a budget item you must include a narrative for that category. The
narrative must include how the LEA/Institution plan to expend funds for each of the budget
categories. Please include details and specifics in these narratives.

2. Check the applicable box to confirm which CLNA worksheet element(s) supports these expenditures.
Each budget item must be supported by a minimum of one CLNA element. The narrative should also
describe how the budget item is supported by the CLNA element selected.

3. If applicable, describe how administrative funds (Up to 5% of the total award including applicable
indirect costs) will be used.

4, Include in the narrative any positions that are going to be funded using Perkins. Provide a detailed list
of the positions on the"Proposed Salary/Benefits"page.

5. In the narrative, explain how the planned equipment purchases align with the plan. Provide a detailed

list of capital equipment, any one item which exceeds $5,000, to pre-authorize the purchase.

Check each box to confirm you have included the following:

S | have entered the appropriate required uses of funds code, as detailed in Sec.135(a)(b) use of funds, in the
"uses of funds " column on the budget table.

S My expenditures will support local levels of achievement as identified in the Local Application and if
necessary my Performance Indicator Target Improvement Plan.

0 | have provided a detailed narrative explaining how Perkins funds are going to be expended this upcoming
grant year for each budget item where funds are allocated.

5 | have demonstrated how those expenditures align and are supported by the most recent CLNA and
selected the corresponding CLNA Worksheet element check boxes.

5 | have explained how Administrative funds (up to 5% of the total award, including indirect costs) will be
utilized.

Employee positions that are going to be funded with Perkins have been be explained in the narrative and

0
all fields have completed on the attached "Proposed Salary/Benefits" list.

T Capital equipment expenses, which exceed $5,000 per item, are supported by the budget narrative. All
proposed purchases are included on the "Proposed Capital Equipment List " or by attaching an excel
spreadsheet in Utah Grants.

S | acknowledge any equipment not itemized during the application process, which exceeds $5,000.00 per

item, must have an equipment pre-authorization form submitted to USBE and approved prior to the
purchase of equipment.
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Budget Narrative

Instructions: Enter the proposed budget in the pages below. For each budget category, you will need to
provide a information related to where in the CLNA the expenditures are supported. In addition, all expenses
must fall into "Required" or "Permissible" uses of funds outlined in Perkins V Sec.124(b). Actual dollar amounts

budgeted will be submitted in the Utah Grants budget from.

Applicants are not required to spend funds in all use categories and some expenditures may support multiple.
The “Required Uses of Funds” are represented as “R1,R2,P1, P2”Etc.

Federal Grant Use of Funds Perkins V Uses of Funds: Sec.124(b)

Required Uses of Funds:

R1 - Non-Traditional Training: To support preparation for non-traditional in current and emerging professions; programs
for special populations and other activities that expose students, including special populations, to high-skill, high-

wage, and in-demand occupations.

R2 - State Institutions: To support individuals in state institutions, such as state correctional institutions, including
juvenile justice facilities, and educational institutions that serve individuals with disabilities.

R3 - Teacher Recruitment, Preparation, and Retention: To support recruiting, preparing, or retaining CTE teachers,
faculty, specialized instructional support personnel or paraprofessionals, such as preservice, professional
development or leadership development programs.

R4 - Technical Assistance: To support technical assistance for local recipients.

R5 - Effectiveness of Funds: To report on the effectiveness of use of funds in achieving the goals described in the state
plan and the state-determined levels of performance and reducing the disparities or performance gaps between
population subgroups identified in the state report.

Permissible Uses of Funds:

P1 - Programs of Study: To develop statewide programs of study, which may include standards, curriculum and course
development, and career exploration, guidance, and advisement activities and resources.

P2 — Program Approval: To approve locally developed programs of study.
P3 - Articulation Agreements: To establish statewide articulation agreements aligned to approved programs of study.

P4 - Partnerships: To establish statewide industry or sector partnerships among LEAS; institutions of higher education;
adult education providers; Indian Tribes and Tribal organizations that may be present in the state; employers,
including small businesses; and parents, as appropriate, to develop and implement program aligned to economic
and education needs, facilitate opportunities for secondary students to complete coursework integrated with
academic instruction and earn recognized postsecondary credentials or credit toward credentials (such as through
dual enrollment or early college high schools), and facilitate work-based learning opportunities (including
internships, externships and simulated work environments).

P5 - Professional Development: To provide high-quality comprehensive professional development for teachers, faculty,
specialized instructional support personnel and paraprofessionals providing CTE instruction, support services and
specialized instructional support services, that is, to the extent practicable, grounded in evidence-based research (if
available) that identifies the most effective educator professional development process an dis coordinated and
aligned with other professional development activities carried out by the state.

P6 — Eliminating Inequities: To support local recipients in eliminating inequities in student access to high-quality
programs of study that provide skill development; and access to effective teachers, faculty, specialized instructional
support personnel, and paraprofessionals.




Permissible Uses of Funds Continued:

P8 — Credential and Work-based Learnings: To provide support for the adoption and integration of recognized
postsecondary credentials and work-based learning into programs of study, and for increasing data collection
associated with recognized postsecondary credentials and employment outcomes; or consultation and coordination
with other state agencies for the identification and examination of licenses or certifications that pose and
unwarranted barrier to entry into the workforce for CTE students, and do not protect the health, safety or welfare of
consumers.

P10 — Adults and Out-of-School Youth: To support CTE programs for adults and out-of-school youth concurrent with
their completion of their secondary school education in a school or other educational setting.

P11 - Competency-Based Curricula: To provide for the creation, evaluation, and support of competency-based curricula.

P12 - POS in State of Emergency: To support the development, implementation and expansion of programs of study or
career pathways in areas declared to be in a state of emergency.

P13 - Public-Private Partnerships: To partner with qualified intermediaries to improve training, the development of
public-private partnerships, systems development, capacity-building and scalability of the delivery of high-quality
CTE.

P14 - Career Guidance and Academic Counseling: To improve career guidance and academic counseling programs that
assist students in making informed academic and CTE decisions, including academic and financial aid counseling.

P15 - Employability Skills: To support the integration of employability skills into CTE programs and programs of study.

P16 — STEM and Hands-On Learning: To support programs and activities that increase access, student engagement and
success in science, technology, engineering and mathematics fields (including computer science, coding, and
architecture); support for the integration of arts and design skills; and support for hands-on learning, particularly for
students who are members of groups underrepresented in such subject fields, such as female students, minority
students and students who are members of special populations.

P17 — CTSOs: To support career and technical student organizations, especially with respect to efforts to increase the
participation of students in non-traditional fields and students who are members of special populations.

P18 — Work-Based Learning: To support establishing and expanding work-based learning opportunities that are aligned
to CTE programs and programs of study.

P19 - Alignment: To integrate and align programs of study and career pathways.

P20 - Programs of Study (POS): To support the use of CTE programs and programs of study aligned with state,
regional, or local high-skill, high-wage, or in-demand industry sectors or occupations identified by the state
workforce development board or local workforce development boards.

P21 - Instructional Content: To make all forms of instructional content widely available which may include use of open
educational resources.

P22 - Assessments and Competencies: To develop valid and reliable assessments of competencies and technical skills
and enhancing data systems to collect and analyze data on secondary and postsecondary academic and
employment outcomes.

P23 — Accelerated Learning: Support for accelerated learning programs, as described in ESSA, in the case of any such
program that is part of a CTE program of study.




Budget Narrative

Salaries (100)
Supported by CLNA Worksheet Element (check all that apply) :

List all of the Required or
Permissible uses that apply:

O | 1:Evaluation of Student Performance |[J | 4: Evaluation of Workforce Alignment

O [ 2:Evaluation of Equity and Access [J | 5: Evaluation of Implementing CTE Programs

0| 3:Evaluation of Program Quality O | 6: Evaluation of Recruiting, Retaining, and Training CTE

$33,125 Salary: $21,120.27 for direct activities (27.27% of the Assistant CTE Director) and $12,005 for
administrative activities (15.5% of the Assistant CTE Director) (total: $33,125; 42.77% of the position). The
responsibilities for direct services of this individual include developing and implementing activities
identified in the CLNA; SLCC outreach and coordination with secondary partners, planning and
implementing student-facing activities; developing and delivering training to CTE staff and faculty; and the
development of K12 pathways. The administrative responsibilities of the Assistant Director include:
coordinating, expending, and reporting on the CTE Perkins budget; evaluating CTE programs through the
use of a rubric aligned with Perkins V legislation; analyzing and reporting student enrollment, retention,
and completion in CTE programs; and maintaining documentation of meaningful advisory committee

meetings
Benefits (200)
Supported by CLNA Worksheet Element (check all that apply) : List all of the Required or
(]| 1: Evaluation of Student Performance [[]| 4: Evaluation of Workforce Alignment Permissible uses that apply:
0 | 2: Evaluation of Equity and Access | 5:Evaluation of Implementing CTE Programs
(| 3: Evaluation of Program Quality U [ 6: Evaluation of Recruiting, Retaining, and Training CTE

$15,157 Benefits: $9,663.96 for direct activities (27.27%) and $5,493 for administrative activities (15.5%)
(Total: $15,157). Benefits for the direct support position identified above are funded at the same

percentage as the salary and based on actual costs for each employee, as published by the College for
full-time employees.




Purchased Professional & Tech Services (300)
Supported by CLNA Worksheet Element (check all that apply) :

List all of the Required or
U | 1:Evaluation of Student Performance 4: Evaluation of Workforce Alignment Permissible uses that apply:
[J | 2:Evaluation of Equity and Access 5: Evaluation of Implementing CTE Programs
3: Evaluation of Program Quality 6: Evaluation of Recruiting, Retaining, and Training CTE

$12,500: Vouchers to SLCC childcare centers for parents, including single parents with children in need of
childcare while the student attends CTE classes. The College will fund 12-15 student vouchers. Students

can receive up to $2500 annually in vouchers. This activity supports SLCC CTE parents toward retention
and completion of their program.

Other Purchased Services (500)
Supported by CLNA Worksheet Element (check all that apply) :

List all of the Required or

1: Evaluation of Student Performance 4: Evaluation of Workforce Alignment Permissible uses that apply:

2: Evaluation of Equity and Access 5: Evaluation of Implementing CTE Programs

3: Evaluation of Program Quality 6: Evaluation of Recruiting, Retaining, and Training CTE




Travel (580)

Supported by CLNA Worksheet Element (check all that apply) : g::::ﬁ::ﬁ:ifeesqui:;ly-

[J| 1:Evaluation of Student Performance [[]| 4: Evaluation of Workforce Alignment

[]| 2:Evaluation of Equity and Access ]| 5:Evaluation of Implementing CTE Programs

[1| 3:Evaluation of Program Quality [1| 6:Evaluation of Recruiting, Retaining, and Training CTE

$83,893: CTE faculty and staff professional development. A portion of the budget will be dedicated to
travel requested throughout the year to support various faculty/stafffadministration in earning or
maintaining licensure or other professional development related to supporting Perkins across SLCC in the
program areas and student support services identified in 2a. Funding will be determined through an
application process, reviewed by a team of CTE administrators. A small portion will be to fund in-state
travel related to Perkins activities and responsibilities.

$20,000: SLCC will support eligible CTSO student participants to travel to national competitions.
(SkillsUSA, HOSA, DECA, PBL). This funding will fund support airfare and/or hotel for 10 — 12 students.
Additional costs will be covered by other funding sources.

Supplies & Materials (600)

Supported by CLNA Worksheet Element (check all that apply) : List all of the Required or

1| 1:Evaluation of Student Performance |[]| 4: Evaluation of Workforce Alignment Permissible uses that apply:
[1| 2:Evaluation of Equity and Access O 5: Evaluation of Implementing CTE Programs
[J| 3:Evaluation of Program Quality 6: Evaluation of Recruiting, Retaining, and Training CTE

$2,400: Set aside, as needed, for shipping and/or installation of equipment and/or supplies. For example,
aviation maintenance equipment requested in FY25will have significant shipping fees associated with the
equipment. It is expected that some other pieces of equipment may also have shipping and/or installation
fees.

$16,578: Supplies and materials that enhance and expand skills-based experiences for students in the
classroom. These items are integrating new and/or emerging technologies in the classroom but are items
less than $5,000 and do not meet the same fiscal threshold as equipment. These include items such as
Hokanson SC5D Cuff and RD2 Deflater that is an integral part of the cardiovascular suite, Miller XR
Aluma pro W, needed as part of the welding systems being purchased, and other items.




Property Including Equipment (700)
Supported by CLNA Worksheet Element (check all that apply) :

O

O

O

1: Evaluation of Student Performance
2: Evaluation of Equity and Access

3: Evaluation of Program Quality

O

O

4: Evaluation of Workforce Alignment

5: Evaluation of Implementing CTE Programs

List all of the Required or
Permissible uses that apply:

6: Evaluation of Recruiting, Retaining, and Training CTE

SLCC proposes the purchase of one new jet engine ($49,055) for the Aviation program that incorporates
FAA required technology for Part 147 certification (A & P license), and a Barfield DPS500NG Pitot which
provides students hands-on aviation experiences ($53,683). For health care, SLCC proposes the
purchase of isokinetic software that supports both the Occupational Therapy Assistant and Physical
Therapy Assistant programs ($5,573.60) and bundled equipment for flow mediated dilation ($32,454.78)
(Terason Unit: $25,000 and Cardiovascular Suite $7,454.78). Forensics has requested a specialized
camera (7,359.99) and welding has requested 1 educational trainers ($11,702.10) and 1 welders

($8,771.52).

Other (800)
Supported by CLNA Worksheet Element (check all that apply) :

1: Evaluation of Student Performance
2: Evaluation of Equity and Access

3: Evaluation of Program Quality

4: Evaluation of Workforce Alignment

5: Evaluation of Implementing CTE Programs

List all of the Required or
Permissible uses that apply:

6: Evaluation of Recruiting, Retaining, and Training CTE




Proposed Capital Equipment

Item Description

Purchase Price Per Item

Quantity

Pathway/Course

Isokenetic Software 5573.60 1 Health Science
FujiFilm GFX-1005 Full Spectrum 7359.99 1 Law, Public Safety, Correction an
Barfield DPS500NG Pitot 53,683.00 1 Transportation, Distribution and L
Pratt and Whitney JT15D engine 50,985.00 1 Transportation, Distribution and L
Power Wave 300C advanced edu 11702.10 1 Manufacturing
lincoln flextec 350 x welding mact 8771.52 1 Manufacturing
Terason Unit 25,000 1 Health Science
Cardiovascular Suite 7454.58 1 Health Science

Note: This page is not required if you upload a spreadsheet to Utah Grants. At a minimum, spreadsheets must include the same information as the columns
above. If equipment is not itemized and approved during the application process and the expense exceeds $5,000.00 per item, an equipment pre-
authorization form must be completed and approved prior to completing the purchase.



https://5,000.00

Proposed Salaries/Benefits

Employee Name Assignment Position Title Job Description Total Salary | Percentage | # of years
Location of salary salary has
charged to | been
grant charged to
grant
Rebecca Armitage [SLCC_Miller Cam|Assistant Director {Coordination of all CTE related activiti| 118955.95 15.5 0
Rebecca Armitage [SLCC_Miller Cam|Assistant Director {Coordination of all CTE related activiti| 118955.95 27.27 3

Note: This page is not required if you upload a spreadsheet to Utah Grants. At a minimum, spreadsheets must include the same information as
the columns above. This information is required if you are requesting funds in the categories of salaries (100) or employee benefits (200). Do
not list more than one position per line, if additional space is needed you must attach a spreadsheet.



Local Assurances

We, as an eligible recipient for funds under the Strengthening Career and Technical Education for the
21st Century Act (Perkins V), hereby grant the following assurances:

1.

Compliance with:

a. Title VI of the Civil Rights Act of 1964 and its implementing regulations (34 C.F.R. Part 100), and in
accordance therewith, no person shall, on the ground of race, color, or national origin, be excluded from
par-ticipation in, be denied the benefits of, or be otherwise subjected to discrimination under any
program or activity for which the applicant receives federal financial assistance;

b. Title IX of the Education Amendments of 1972, as amended, and its implementing regulations (34 C.F.R.
Part 106), which prohibit discrimination based on sex in education programs and activities receiving fed-
eral financial assistance;

c. Section 504 of the Rehabilitation Act of 1973 and its implementing regulations (34 C.F.R. Part 104),
which prohibit discrimination on the basis of disability in programs and activities receiving federal
financial assistance;

d. The Age Discrimination Act of 1975, as amended, and its implementing regulations (45 C.F.R. Part90),
which prohibit discrimination on the basis of age in programs or activities receiving federal financial
assistance;

e. Title Il of the Americans with Disabilities Act, and its implementing regulations (28 C.F.R. Part 35),which
prohibit discrimination on the basis of disability by public entities, or it will comply with Title Ill, and its
implementing regulations (28 C.F.R. Part 36), which prohibit discrimination on the basis of disability in
public accommodations, whichever is applicable.

All contractors, subcontractors, subgrantees or others with whom it arranges to provide services or benefits

to its students or employees in connection with its education programs or activities are not discriminating

in violation of the above cited statutes, regulations, guidelines and standards against those students or
employees.

Compliance with the requirements of the Act and provisions of the State Plan, including the provision of a

financial audit of funds received under the Act which may be included as part of an audit of other Federal or

State programs.

None of the funds expended under this Act will be used to acquire equipment (including computer soft-

ware) in any instance in which such acquisition results in a direct financial benefit to any organization repre-

senting the interests of the acquiring entity or the employees of the acquiring entity, or any affiliate of such
an organization.

The eligible recipient will provide a CTE program that is of such size, scope, and quality to bring about

improvement in the quality of career and technical education programs.

Funds made available under this Act for CTE activities shall supplement, and shall not supplant, non-Federal

funds expended to carry out career and technical education activities.

Not use funds made available under Perkins V to require any secondary school student to choose or pursue

a specific career path or major, mandate that any individual participate in a career & technical education

program, including an USBE program that requires attainment of a federally funded skill level, standard, or

certificate of mastery.

Not use funds received under the Perkins V Act to provide CTE programs to students prior to the seventh

grade.

An eligible recipient that uses funds under this Act for in-service and preservice CTE professional

development programs for CTE teachers, administrators, and other personnel shall, to the extent

practicable, upon written request, permit the participation in such programs of CTE secondary school
teachers, administrators, and other personnel in nonprofit private schools offering CTE secondary programs
located in the geo-graphical area served by such eligible recipient.




10.

11.

12.
13.

14.
15.
16.

17.

18.
19.

20.

21.

22.

23.

An eligible recipient shall consult, upon written request, in a timely and meaningful manner with
representatives of nonprofit private schools in the geographical area served by the eligible recipient
regarding the meaningful participation, in career and technical education programs and activities receiving
funding under this Act, of secondary school students attending nonprofit private schools.

Not use Perkins V funds for the purpose of directly providing incentives or inducements to an employer to
relocate a business enterprise from one State to another State if such relocation will result in reduction in
the number of jobs available in the State where the business enterprise is located before such incentives
or inducements are offered.

Will administer each program in accordance with all statutes, regulations, program plans, and applications
applicable to that program.

Control of funds under each program and title to property acquired with those funds will be in a public
agency and a public agency will administer those funds and property.

Use of fiscal controls and separate fund accounting procedures that will ensure proper disbursement of
and accounting for federal funds paid to it under each program and shall not commingle state/federal
funds.

Retain all records relating to a program for which federal funds are received for a period of three years
after the completion of the activity for which the funds are used or until such time greater than three
years as all pending reviews or audits have been completed and resolved.

Shall repay all funds determined to be due to the federal government as a result of a disallowance decision
in @ manner deemed to be reasonable by the state or the federal government.

Provide access to the Utah State Board of Education, the federal grantor agency, Comptroller General of
the United States, Utah State Legislature, or any of their duly authorized representatives, to any of the
school districts books, documents, or records which are directly pertinent to this specific Contract. Access
to records includes the right to review, audit, inspect, and make excerpts and transcriptions.

Provide qualified personnel for the projects and special services funded by USBE.

Assess the special needs of students participating in programs receiving assistance with respect to their
successful completion of the career & technical education program in the most integrated setting possible.
Provide supplementary services to students who are members of special populations including, with
respect to individuals with disabilities, when appropriate;

a. curriculum modification;

b. equipment modification;

c. classroom modification;

d. supportive personnel; and

e. instructional aides and devices.

Provide special population students enrolled in private secondary schools with access to CTE programs/

projects.

Provide, to the extent practicable, to individuals who are members of special populations equal access to
the full range of CTE programs available to individuals who are not members of special populations,
including occupationally specific courses of study; work-based learning; apprenticeship programs; and
comprehensive career guidance and counseling services. This provision prohibits discrimination based on a
student’s status as a member of a special population group.

Provide individuals who are members of special populations with equal access to recruitment, enrollment,
and placement activities.




CERTIFICATION OF ASSURANCES

| certify that the above assurances will be complied with and those programs, services and activities approved
will be conducted in accordance with the Strengthening Career and Technical Education for the 21st Century
Act, General Education Provisions Act (GEPA), General Education Provisions Act Enforcement Regulations, OCR
Guidelines, Education Department General Administrative Regulations (EDGAR), Uniform Administrative
Requirements, Cost Principles, and Audit Requirements for Federal Programs (2 C.F.R. 200), the State Plan for
Career and Technical Education, and the Governing Rules and Policies of the State Board for Career & Technical
Education.

LOBBYING CERTIFICATION

As required by Section 1352, Title 31 of the U.S. Code, and implemented at 34 CFR Part 82, for persons
entering into a grant or cooperative agreement over $100,000, as defined at 34 CFR Part 82, Sections 82.105
and 82.110,the applicant certifies that:

1. No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to
any person for influencing or attempting to influence an officer or employee of any agency, a Member
of Congress, an officer or employee of Congress, or an employee of a Member of Congress in
connection with the making of any Federal grant, the entering into of any cooperative agreement, and
the exten-sion, continuation, renewal, amendment, or modification of any Federal grant or
cooperative agreement;

2. If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of any agency, a Member of Congress,
an officer or employee of Congress, or an employee of a Member of Congress in connection with this
Federal grant or cooperative agreement, the undersigned shall complete and submit Standard Form-
LLL, “Disclosure Form to Report Lobbying,” in accordance with its instructions;

3. (C) The undersigned shall require that the language of this certification be included in the award docu-
ments for all sub awards at all tiers (including sub grants, contracts under grants and cooperative
agree-ments, and subcontracts) and that all sub recipients shall certify and disclose accordingly.

DEBARMENT, SUSPENSION, AND OTHER RESPONSIBILITY MATTERS CERTIFICATION

As required by Executive Order 12549, Debarment and Suspension, and implemented at 34 CFR Part 85, for
pro-spective participants in primary covered transactions, as defined at 34 CFR Part 85, Sections 85.105 and
85.110.

1. The applicant certifies that it and its principals:

a. Are not presently debarred, suspended, proposed for debarment, declared ineligible or voluntarily
excluded from covered transactions by any Federal department or agency.

b. Have not within a three year period preceding this application been convicted of or had a civil judgment
rendered against them for commission of fraud or a criminal offense in connection with obtaining,
attempting to obtain, or performing a public (Federal, State, or local) transaction or contract under a
public transaction; violation of Federal or State antitrust statutes or commission of embezzlement, theft,
forgery, bribery, falsification or destruction of records, making false statements, or receiving stolen
property;

c. Are not presently indicted for or otherwise criminally or civilly charged by a governmental entity (Federal,
State, or local) with commission of any of the offenses enumerated in paragraph (1)(b) of this
certification; and

d. Have not within a three year period preceding this application had one or more public transactions
(Federal, State, or local) terminated for cause or default; and

2. Where the applicant is unable to certify to any of the statements in this certification, he or she shall attach
an explanation to this application.




DRUG-FREE WORKPLACE CERTIFICATION

As required by the Drug-Free Workplace Act of 1988, and implemented at 34 CFR Part 85, Subpart F, for
grantees, as defined at 34 CFR Part 85, Sections 85.605 and 85.610.

The applicant certifies that it will or will continue to provide a drug-free workplace by:

a. Publishing a statement notifying employees that the unlawful manufacture, distribution, dispensing,
possession, or use of a controlled substance is prohibited in the grantee’s workplace and specifying the
actions that will be taken against employees for violation of such prohibition;

b. Establishing an on-going drug-free awareness program to inform employees about —

i. The dangers of drug abuse in the workplace.
ii. The grantee’s policy of maintaining a drug-free workplace;
iii. Any available drug counseling, rehabilitation, and employee assistance programs; and
iv. The penalties that may be imposed upon employees for drug abuse violations occurring in the
work-place.

c. Making it a requirement that each employee to be engaged in the performance of the grant be given a
copy of the statement required by paragraph (a);

d. Notifying the employee in the statement required by paragraph (a) that, as a condition of employment
under the grant, the employee will —

i. Abide by the terms of the statement; and
ii. Notify the employer in writing of his or her conviction for a violation of a criminal drug statute
occur-ring in the workplace no later than five calendar days after such conviction;

e. Notifying the agency, in writing, within 10 calendar days after receiving notice under subparagraph(d)

i. from an employee or otherwise receiving actual notice of such conviction. Employers of convicted
employees must provide notice, including position title, to: Director, Grants and Contracts
Service, U.S. Department of Education, 400 Maryland Avenue, S.W. (Room 3124, GSA Regional
Office Building No.3), Washington, DC20202-4571. Notice shall include the identification
number(s) of each affected grant;

f. Taking one of the following actions, within 30 calendar days of receiving notice under subparagraph(d)
(2), with respect to any employee who is so convicted —

i. Taking appropriate personnel action against such an employee, up to and including termination,
con-sistent with the requirements of the Rehabilitation Act of 1973, as amended; or

ii. Requiring such employee to participate satisfactorily in a drug abuse assistance or rehabilitation
program approved for such purposes by a Federal, State, or local health, law enforcement, or
other appropriate agency;

g. Making a good faith effort to continue to maintain a drug-free workplace through implementation of
paragraphs (a), (b), (c), (d), (e), and (f).

CTE Director: |[J€nni Abbott
By signing this | acknowledge and agree to the Local Assurances

Jenni AbDOtt oo mestoor taass oo00]  |10.04.2024
Date

Business Administrator: Kim Massie
By signing this | acknowledge and agree to the Local Assurances

Kim Massie, Executive Digitally signed by Kim Massie, Executive

Director, Sponsored Projects 10/04/2024

Director, Sponsored Projects pate: 2024.10.04 16:29:54 -06:00"

Date
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	Form
	Work Based Learning 
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	Professional Development,Teacher Recruitment and Retention 
	8. 
	8. 
	8. 
	Please describe how your Consortium will coordinate with the Utah State Board of Education to support the recruitment, preparation, retention, and training, including professional development, of teachers, faculty, administrators, and specialized instructional support personnel and paraprofessionals who meet applicable State certification and licensure requirements (including any requirements met through alternate routes to certification), including individuals from groups underrepresented in the teacher pr
	Form

	9. 
	9. 
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	Local Performance 
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	Sec. 135 Local Uses of Funds 
	GENERAL AUTHORITY- Each eligible recipient that receives funds under this part shall use
	such funds to develop, coordinate, or improve career and technical education programs thatmeet the needs identified in the comprehensive needs assessment described in section134(c). 
	b) REQUIREMENTS FOR USES OF FUNDS – Funds made available to eligible recipients underthis part shall be used to support career and technical education programs thatare of sufficient size, scope, and quality to be effective 
	Instructions: Provide a detailed description of how Perkins funds are going to be expended this upcoming grant year. The following must be taken into consideration: 
	(a) 
	(a) 
	(a) 
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	By signing this document, the eligible Consortium through its/their authorized representative agrees: 
	1) The Consortium agrees and understands that they will be required to design and submit a completed Memorandum of Understanding that will need to be submitted with this application; 
	2) The Consortium affirms that a Comprehensive Local Needs Assessment was conducted, reviewed with stakeholders, analyzed and accurately reported; 
	3) The Consortium agrees and understands that the amount of funds received by the Consortium will be the total amount of eligibility for all the members of the Consortium; 
	4) That the consortium agrees the fiscal agent of this Consortium has responsibility for full fiscal oversite of Perkins V funds received; 
	5) The Consortium agrees and understands that fiscal agent for this Consortium is responsible to submit the Local Application and Needs Assessment (full consortium coordination is required); 
	6) The Consortium agrees and understands that the Fiscal Agent is responsible for all Perkins V payment of invoices, payroll, and other financial activities; 
	7) The Consortium agrees and understands that ALL members of the consortium support the work of the Perkins V Region Consortium; 
	8) The Consortium agrees and understands that all local entity members must work together on the development of the local needs assessment and to develop a plan that will meet the educational objectives and activities to reach the required performance measures; 
	9) The Consortium agrees and understands that each local entity member is responsible for submitting their own accountability data at the required time; 
	10) The Consortium agrees and understands that funds allocated to the Consortium formed are to be used only for the purposes and programs mutually beneficial to all members of the consortium and can be used only for programs authorized under Perkins V; 
	11) The Consortium agrees and understands that funds may not be reallocated to individual members of the Consortium; 
	Consortium Assurances Signature Page 
	CTE DIRECTOR/Consortium Member: By signing this I acknowledge and agree to the local assurances and Consortium requirements 
	Form

	Fiscal Agent: By signing this I acknowledge and agree to the local assurances and Consortium requirements 
	Form

	Business Administrator: By signing this I acknowledge and agree to the local assurances and Consortium requirements 
	Form

	CTE DIRECTOR/Consortium Member: By signing this I acknowledge and agree to the local assurances and Consortium requirements 
	Form

	CTE DIRECTOR/Consortium Member: By signing this I acknowledge and agree to the local assurances and Consortium requirements 
	Form

	CTE DIRECTOR/Consortium Member: By signing this I acknowledge and agree to the local assurances and Consortium requirements 
	Form

	CTE DIRECTOR/Consortium Member: By signing this I acknowledge and agree to the local assurances and Consortium requirements 
	Form

	CTE DIRECTOR/Consortium Member: By signing this I acknowledge and agree to the local assurances and Consortium requirements 
	Form

	CTE DIRECTOR/Consortium Member: By signing this I acknowledge and agree to the local assurances and Consortium requirements 
	Form

	Artifact
	LOCAL ASSURANCES 
	We, as an eligible recipient for funds under the Strengthening Career and Technical Educationfor the 21st Century Act (Perkins V), hereby grant the following assurances: 
	1) Compliance with:
	a) Title VI of the Civil Rights Act of 1964 and its implementing regulations (34 C.F.R. Part 100), and in 
	accordance therewith, no person shall, on the ground of race, color, or national origin, be excluded fromparticipation in, be denied the benefits of, or be otherwise subjected to discrimination under any program oractivity for which the applicant receives federal financial assistance; 
	b) Title IX of the Education Amendments of 1972, as amended, and its implementing regulations (34 
	C.F.R. Part 106), which prohibit discrimination on the basis of sex in education programs and activities receivingfederal financial assistance; 
	c) Section 504 of the Rehabilitation Act of 1973 and its implementing regulations (34 C.F.R. Part 104), 
	which prohibit discrimination on the basis of disability in programs and activities receiving federal financialassistance; 
	d) 
	d) 
	d) 
	The Age Discrimination Act of 1975, as amended, and its implementing regulations (45 C.F.R. Part90), which prohibit discrimination on the basis of age in programs or activities receiving federal financial assistance;

	e) 
	e) 
	Title II of the Americans with Disabilities Act, and its implementing regulations (28 C.F.R. Part 35),which prohibit discrimination on the basis of disability by public entities, or it will comply with Title III, and itsimplementing regulations (28 C.F.R. Part 36), which prohibit discrimination on the basis of disability in publicaccommodations, whichever is applicable. 

	2) 
	2) 
	All contractors, subcontractors, subgrantees or others with whom it arranges to provide services orbenefits to its students or employees in connection with its education programs or activities are notdiscriminating in violation of the above cited statutes, regulations, guidelines and standards against thosestudents or employees. 

	3) 
	3) 
	Compliance with the requirements of the Act and provisions of the State Plan, including theprovision of a financial audit of funds received under the Act which may be included as part of an audit ofother Federal or State programs. 

	4) 
	4) 
	None of the funds expended under this Act will be used to acquire equipment (including computersoftware) in any instance in which such acquisition results in a direct financial benefit to any organizationrepresenting the interests of the acquiring entity or the employees of the acquiring entity, or any affiliate ofsuch an organization. 

	5) 
	5) 
	The eligible recipient will provide a career and technical education program that is of such size,scope, and quality to bring about improvement in the quality of career and technical education programs. 

	6) 
	6) 
	Funds made available under this Act for career and technical education activities shall supplement,and shall not supplant, non-Federal funds expended to carry out career and technical education activities. 

	7) 
	7) 
	Not use funds made available under Perkins V to require any secondary school student to chooseor pursue a specific career path or major, mandate that any individual participate in a career & technicaleducation program, including an USBE program that requires attainment of a federally funded skill level,standard, or certificate of mastery. 

	8) 
	8) 
	Not use funds received under the Perkins V Act to provide career & technical education programsto students prior to the seventh grade. 

	9) 
	9) 
	An eligible recipient that uses funds under this Act for in-service and preservice career andtechnical education professional development programs for career and technical education teachers,administrators, and other personnel shall, to the extent practicable, upon written request, permit theparticipation in such programs of career and technical education secondary school teachers,administrators, and other personnel in nonprofit private schools offering career and technical secondaryeducation programs locat


	Artifact
	10) An eligible recipient shall consult, upon written request, in a timely and meaningful manner withrepresentatives of nonprofit private schools in the geographical area served by the eligible recipientregarding the meaningful participation, in career and technical education programs and activitiesreceiving funding under this Act, of secondary school students attending nonprofit private schools. 
	11) Not use Perkins V funds for the purpose of directly providing incentives or inducements to anemployer to relocate a business enterprise from one State to another State if such relocation will result ina reduction in the number of jobs available in the State where the business enterprise is located beforesuch incentives or inducements are offered. 
	12) Will administer each program in accordance with all statutes, regulations, program plans andapplications applicable to that program. 
	13) Control of funds under each program and title to property acquired with those funds will be in apublic agency and a public agency will administer those funds and property. 
	14) Use of fiscal controls and separate fund accounting procedures that will ensure properdisbursement of and accounting for federal funds paid to it under each program and shall not comminglestate/federal funds. 
	15) Retain all records relating to a program for which federal funds are received for a period of threeyears after the completion of the activity for which the funds are used or until such time greater than threeyears as all pending reviews or audits have been completed and resolved. 
	16) Shall repay all funds determined to be due to the federal government as a result of a disallowancedecision in a manner deemed to be reasonable by the state or the federal government. 
	17) Provide access to the Utah State Board of Education, the federal grantor agency, ComptrollerGeneral of the United States, Utah State Legislature, or any of their duly authorized representatives, to anyof the school districts books, documents, or records which are directly pertinent to this specific Contract.Access to records includes the right to review, audit, inspect, and make excerpts and transcriptions. 
	18) Provide qualified personnel for the projects and special services funded by USBE. 
	19) Assess the special needs of students participating in programs receiving assistance with respect totheir successful completion of the career & technical education program in the most integrated settingpossible. 
	20) Provide supplementary services to students who are members of special populations including,with respect to individuals with disabilities, when appropriate;
	a) 
	a) 
	a) 
	curriculum modification; 

	b) 
	b) 
	equipment modification;

	c) 
	c) 
	classroom modification; 

	d) 
	d) 
	supportive personnel; and

	e) 
	e) 
	instructional aides and devices. 


	21) Provide special population students enrolled in private secondary schools with access to career &technical education programs/projects. 
	22) Provide, to the extent practicable, to individuals who are members of special populations equalaccess to the full range of career & technical education programs available to individuals who are notmembers of special populations, including occupationally specific courses of study; work-based learning;apprenticeship programs; and comprehensive career guidance and counseling services. This provisionprohibits discrimination on the basis of a student's status as a member of a special population group. 
	23) Provide individuals who are members of special populations with equal access to recruitment,enrollment, and placement activities. 
	CERTIFICATION OF ASSURANCES 
	I certify that the above assurances will be complied with and those programs, services and activities approved willbe conducted in accordance with the Strengthening Career and Technical Education for the 21st Century Act,General Education Provisions Act (GEPA), General Education Provisions Act Enforcement Regulations, OCRGuidelines, Education Department General Administrative Regulations (EDGAR), Uniform AdministrativeRequirements, Cost Principles, and Audit Requirements for Federal Programs (2 C.F.R. 200),
	LOBBYING CERTIFICATION 
	As required by Section 1352, Title 31 of the U.S. Code, and implemented at 34 CFR Part 82, for persons enteringinto a grant or cooperative agreement over $100,000, as defined at 34 CFR Part 82, Sections 82.105 and82.110, the applicant certifies that: 
	(A) 
	(A) 
	(A) 
	No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to anyperson for influencing or attempting to influence an officer or employee of any agency, a Member of Congress, anofficer or employee of Congress, or an employee of a Member of Congress in connection with the making of anyFederal grant, the entering into of any cooperative agreement, and the extension, continuation, renewal,amendment, or modification of any Federal grant or cooperative agreement;

	(B) 
	(B) 
	If any funds other than Federal appropriated funds have been paid or will be paid to any person forinfluencing or attempting to influence an officer or employee of any agency, a Member of Congress, an officer oremployee of Congress, or an employee of a Member of Congress in connection with this Federal grant orcooperative agreement, the undersigned shall complete and submit Standard Form - LLL, “Disclosure Form to Report Lobbying,” in accordance with its instructions; 

	(C) 
	(C) 
	The undersigned shall require that the language of this certification be included in the award documents forall sub awards at all tiers (including sub grants, contracts under grants and cooperative agreements, andsubcontracts) and that all sub recipients shall certify and disclose accordingly. 


	DEBARMENT, SUSPENSION, AND OTHER RESPONSIBILITY MATTERS CERTIFICATION 
	As required by Executive Order 12549, Debarment and Suspension, and implemented at 34 CFR Part 85,
	for prospective participants in primary covered transactions, as defined at 34 CFR Part 85, Sections 85.105
	and 85.110. 
	(A) The applicant certifies that it and its principals:
	(a) Are not presently debarred, suspended, proposed for debarment, declared ineligible or voluntarily excluded 
	from covered transactions by any Federal department or agency.
	(b) 
	(b) 
	(b) 
	Have not within a three-year period preceding this application been convicted of or had a civil judgment renderedagainst them for commission of fraud or a criminal offense in connection with obtaining, attempting to obtain, or performing apublic (Federal, State, or local) transaction or contract under a public transaction; violation of Federal or State antitrust statutesor commission of embezzlement, theft, forgery, bribery, falsification or destruction of records, making false statements, orreceiving stole

	(c) 
	(c) 
	Are not presently indicted for or otherwise criminally or civilly charged by a governmental entity (Federal, State, orlocal) with commission of any of the offenses enumerated in paragraph (1)(b) of this certification; and

	(d) 
	(d) 
	Have not within a three-year period preceding this application had one or more public transactions (Federal, State,or local) terminated for cause or default; and 

	(B) 
	(B) 
	Where the applicant is unable to certify to any of the statements in this certification, he or she shall attach anexplanation to this application. 


	DRUG-FREE WORKPLACE CERTIFICATION 
	As required by the Drug-Free Workplace Act of 1988, and implemented at 34 CFR Part 85, Subpart F, for grantees,as defined at 34 CFR Part 85, Sections 85.605 and 85.610. 
	(A) 
	(A) 
	(A) 
	The applicant certifies that it will or will continue to provide a drug-free workplace by:

	(a) 
	(a) 
	(a) 
	Publishing a statement notifying employees that the unlawful manufacture, distribution, dispensing,possession, or use of a controlled substance is prohibited in the grantee's workplace and specifying the actionsthat will be taken against employees for violation of such prohibition; 

	(b) Establishing an on-going drug-free awareness program to inform employees about – 
	(1) 
	(1) 
	(1) 
	The dangers of drug abuse in the workplace.

	(2) 
	(2) 
	The grantee's policy of maintaining a drug-free workplace;

	(3) 
	(3) 
	Any available drug counseling, rehabilitation, and employee assistance programs; and



	(4) 
	(4) 
	The penalties that may be imposed upon employees for drug abuse violations occurring inthe workplace.

	(c) 
	(c) 
	Making it a requirement that each employee to be engaged in the performance of the grant be givena copy of the statement required by paragraph (a);

	(d) 
	(d) 
	(d) 
	Notifying the employee in the statement required by paragraph (a) that, as a condition ofemployment under the grant, the employee will – 

	(1) Abide by the terms of the statement; and

	(2) 
	(2) 
	Notify the employer in writing of his or her conviction for a violation of a criminal drug statuteoccurring in the workplace no later than five calendar days after such conviction;

	(e) 
	(e) 
	Notifying the agency, in writing, within 10 calendar days after receiving notice under subparagraph(d)(2) from an employee or otherwise receiving actual notice of such conviction. Employers of convicted employeesmust provide notice, including position title, to: Director, Grants and Contracts Service, U.S. Department ofEducation, 400 Maryland Avenue, S.W. (Room 3124, GSA Regional Office Building No.3), Washington, DC20202-4571. Notice shall include the identification number(s) of each affected grant;

	(f) 
	(f) 
	(f) 
	Taking one of the following actions, within 30 calendar days of receiving notice under subparagraph(d)(2), with respect to any employee who is so convicted – 

	(1) Taking appropriate personnel action against such an employee, up to and including termination, consistentwith the requirements of the Rehabilitation Act of 1973, as amended; or

	(2) 
	(2) 
	Requiring such employee to participate satisfactorily in a drug abuse assistance orrehabilitation program approved for such purposes by a Federal, State, or local health, law enforcement, or otherappropriate agency;

	(g) 
	(g) 
	Making a good faith effort to continue to maintain a drug-free workplace through implementation ofparagraphs (a), (b), (c), (d), (e), and (f). 
	Form
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	Fiscal Agent: Business 
	Form
	Form

	Administrator: 
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	CLNA_Narrative - 1,2: To complete the CLNA, Salt Lake Community College (SLCC) employed multiple approaches to ensure all required stakeholders had the opportunity to collaborate with the SLCC Office of Career and Technical Education (SLCC OCTE). SLCC OCTE sent surveys directly to current and former CTE students at the College and worked collaboratively with secondary and industry partners throughout the Wasatch Front South Region in multiple planning meetings. Feedback was requested from the CTE Directors, their support teams and those that work directly with students in the schools, as well as from the Department of Workforce Services through American Job Centers and WIOA Youth Committees. SLCC OCTE used a snowball effect survey and requested that agencies share the survey with additional partners including other required partners such as those representing Indigenous tribes. SLCC ensured that an Institutional Review Board (IRB) approved the survey instruments before administering the question to stakeholders. SLCC OCTE worked collaboratively with the internal Data Science and Analytics team (DSA) to pull disaggregated data related to student enrollment and completion. SLCC used Lightcast to analyze labor market information (LMI) throughout the Salt Lake MSA. While the response rate was lower than expected from some stakeholders, the feedback that was received has been helpful in identifying areas of focus in the institution’s 4-year plan. 
In addition to feedback from key stakeholders, careful attention was given to the six elements of the Needs Assessment Framework: 
1) Student Performance Data was closely reviewed to understand where gaps can be addressed. Although SLCC does not specifically collect demographic data on many of the subpopulation groups, we did find that almost twice as many males enrolled in CTE programs as females, with possible implications for enrollment in programs leading to nontraditional fields. To address this gap, a training for CTE faculty and administrators is planned to discuss ways to recruit and retain females into CTE programs.
2) Size, Scope, and Quality of SLCC CTE programs was reviewed for the CLNA, finding the criteria for each is met in most CTE programs. Some programs may fall below the ability to generate a minimum of $50,000. To address this gap, a full review of all CTE programs is planned in the next fiscal year, identifying programs at risk of not meeting this threshold. Additionally, we believe program quality is high but plan a particular focus on improving student support for CTE students through focused professional development.
3) Evaluation of Workforce Alignment is a high priority for SLCC CTE programs. Regular review of labor market information (LMI) is conducted and shared with program personnel. They are encouraged to use LMI reports in discussions with their advisory committees to validate program content and, in some cases, determine whether the program continues to be viable. Likewise, LMI is used to identify emerging industry needs that may justify a new program. Many programs include projected job demand numbers and entry-level wage information on their web pages. A priority in the next several years is to explore embedding this information on all CTE web pages.
4) Evaluation of Implementing CTE Programs and Programs of Study. CTE programs undergo rigorous program review based on UBHE R411 to maintain programs that provide academic, technical, and employability skills. Between program review cycles, regular meetings and discussion with program advisory committees and secondary partners ensures that programs and programs of study are aligned with industry and with high school pathways. Many programs are designed with multiple entry- and exit-points.
5)  Evaluation of the Recruitment, Retention, and Training of CTE Educators. SLCC follows codified policy on recruiting for CTE educators, including broad publishing of positions.  A survey sent to CTE administrators, faculty and staff specifically asked about retention, and training of CTE educators. Eighty-seven percent of respondents said that faculty and staff were knowledgeable in licensing, industry skills, and pedagogical approaches. Some said they struggled to maintain currency in industry knowledge. The College provides multiple faculty and staff development opportunities. We have prioritized the funding of professional development in past Perkins budgets and plan to continue to offer opportunities for eligible CTE educators to apply for these funds.
6)  Evaluation of the Progress toward Improving Equity and Access. SLCC follows all Utah laws and guidelines related to equity and access in higher education. Beyond that, outreach materials are specifically reviewed to ensure a broad and diverse representation of students in age, gender, and race/ethnicity. Multiple student support services are focused on specific populations, including foster youth and former foster youth, Veterans and their families, English learners, and individuals with disabilities.
KEY FINDINGS:
More than half the students who responded to the survey self-identified in one or more of the special population categories. Fifty-two percent of respondents participated in concurrent enrollment in high school. Nearly 85% participated in a CTSO while in high school. Respondents were asked if there were CTE programs or courses they believed should be offered at SLCC. SLCC currently offers more than half the programming that was requested. Respondents have identified the top three barriers to success as: Busy life/work/time, cost, and registration processes. Some of the comments highlight the challenges of working while going to school: “Trying to have a job at the same time”, “The program has limited my working hours affecting how I pay for tuition”, “colleges aren’t mom-friendly. I need to find a babysitter in addition to going to classes.” Respondents also shared positive responses related to their attendance at SLCC, “Great teachers in Culinary Arts program.”, “Great program to help students connect with one another and jumpstart individuals into their career field.” More than 80% of industry partner respondents indicated that SLCC students leave their respective program with the skills needed to move into industry. More than ¾ of industry respondents indicated that they currently or have previously participated in advisory committees. 
Secondary partners stated that they have trouble assisting students in navigating the SLCC registration portal. They also said it is a slow process to get CTE concurrent classes approved. CTE personnel have taken this feedback seriously and will review ways to improve the process of finding relevant information and starting CTE concurrent classes. More than 75% of secondary partners said their CTE concurrent classes are offered through SLCC. CTE faculty and administrators agree that SLCC curriculum incorporates employability skills for workplace success with 79% saying students substantially achieved those skills. 
SLCC faculty feedback also pointed the CTE Office to review programmatic specialized accreditation evaluations as a part of on-going review.  Only 58% of faculty respondents stated that SLCC CTE educators are able to maintain up-to-date knowledge in their industry. SLCC will prioritize professional development funding that supports industry-relevant knowledge and skills for CTE educators.
Nearly 43% of faculty agree there is a need for investment in technologies that are current with industry standards. Feedback from faculty included several specific quotes: “While faculty do their best to incorporate equipment and procedures used in local biotechnology facilities, they are limited by funding to purchase all of the latest equipment and replace aging equipment”; “The program is operating with equipment that is outdated (2007). The program is in desperate need of up-to-date equipment that is equivalent to current industry standards”; “Up to date technology and equipment is emphasized by using recommendations from ECPAC and continuing education, working in industry (many of our faculty work in the field).  Use of Carl Perkin's grants is paramount in order to purchase much of our equipment.” 

	CLNA_Narrative- 3: SLCC plans to complete an in-depth analysis of all CTE programs and programs of study to meet Perkins V eligibility requirements within the next academic year. 
PLANNED ACTIVITIES:
SLCC OCTE is redesigning the process for departments to identify projects they believe should be funded under Perkins, including a new rubric and new application form, based on Perkins V requirements. Other activities include: supporting the currency and improvement of CTE program equipment and technology, strengthening advisory committee processes, incorporating the College program prioritization process as a part of program evaluation, clarifying processes and verification of how/when a student selects or changes a program of study and the impacts that those decisions have; elevating the visibility of program mapping for students to set completion goals and timelines; developing trainings for departments and faculty to better understand how to review demographic data related to enrollments and completions that can improve outcomes for individuals from special populations; regularly evaluating the effectiveness of CTE events and establishing opportunities for potential CTE students to explore program areas; and supporting faculty and staff growth for retention of qualified instructors. 
The Office of CTE (OCTE) created a list of priorities that include small projects (revising CTE Perkins Web pages, assessing CTE events), and more comprehensive actions in connection with other College priorities (improving CTE faculty training, improving advisory committees, a focused improvement on student retention, (including understanding where exit points exist for students), clear program maps for students, identification of programs with low enrollment, and more professional development on nontraditional career paths and ways to support students in those areas. We found that childcare for some students with children is a key factor in their success and have prioritized childcare vouchers to support them. An overarching activity will be the increased use of data to understand patterns and inform decision-making, illustrated by the reporting errors we discovered in the last two years of Perkins reporting. We are also exploring a holistic admissions process to ensure equitable opportunities for students enrolling in competitive program areas and ways to improve how we partner with K12 schools to create better pathways for students (including concurrent enrollment). Some of these activities are directly funded in the Perkins budget. Many are part of a larger institutional focus and support. Because of the number of students in CTE programs, we believe these planned activities will improve outcomes for students.

	CLNA_Narrative- 4: SLCC expects to see some programs discontinued, revised, and/or newly developed. We also expect to see greater transparency in the data to inform the way we support students by providing on-going dialog with SLCC DSA to ensure that the data SLCC reports are accurate. We have requested clarity from USHE and USBE to provide training on how and what they report to ensure data integrity. We hope to see students selecting a specific program of study and not just a general area of study which will help with student retention and completion. Based on feedback identified through the CLNA, SLCC OCTE has set specific targets over the next four years, including clarifying processes for students to increase enrollments; provide support to CTE program personnel that increase retention and completion rates;  collaboratively establish processes to verify students are declaring programs of study that align with their course-taking patterns; and publish CTE program maps for 30% of SLCC CTE programs.
We believe our focus on improving communication, both on public-facing web pages and in internal trainings for CTE personnel will increase confidence in our programs and improve interaction with students because of consistent training and information. We will continue to track the impact of providing childcare outcomes on retention for parents of young children. A primary outcome will be data-informed decision-making, based on consistent data. We are also instituting a validation process for reporting which will ensure accurate data is reported to the State. The focus on improving the admissions process, especially for competitive programs will be measured by the demographics and retention of students who enroll. We also believe the focused attention to improving pathways between K12 and SLCC will result in an increased number of high school students enrolling in CTE programs at SLCC.

	Programs1: Salt Lake Community College currently has 1,880 CTE courses that are part of 261 CTE programs. SLCC OCTE plans to support programs in the following CTE Pathways:
Personnel and programs in Architectural and Interior Design, Construction and Structural Systems, Broadcasting and Digital Media, Fashion Apparel and Textiles, Graphic Design and Communication, Business, Finance, Marketing, Cybersecurity, Information Technology Systems, Programming and Software Development, Web Development, Pre-K Early Childhood Education, K-12 Teaching as a Profession, Engineering, Health Science, Culinary Arts, Family and Human Services, Protective Services, Manufacturing and Production, Welding and Machining, Automotive, Aviation, and Diesel are areas that will have focused activities. Additionally, Student Services personnel and programs that provide support to CTE students are prioritized in both Perkins funded and other-College-funded activities to improve outcomes for CTE students. 
The activities that will be provided with Perkins funds include supporting eligible students in CTE programs toward retention and completion, including some students with childcare vouchers; purchase of new and/or emerging equipment and/or technologies that support advances in industry in identified CTE Pathways; funds for additional equipment needed to support program growth; Perkins-funded personnel that support student or potential student inquiries and outreach activities that increase opportunities for students who are members of special populations and/or other populations. For example, SLCC is investing non-Perkins funding into a major CTE exploration event for all regional high schools. The Office of OCTE is assisting on the coordination of this event and will track interest from high school students to provide additional program information. Data collected from the 2022 event and evaluated in 2023 indicated that students that participated in the event generated more than 6,000 concurrent enrollment credit hours at SLCC and 243 students matriculated to SLCC generating more than 5,000 additional credit hours. 
SLCC will use funds to provide salary and benefits for 27.27% of the Assistant CTE Director to directly support CTE programs and personnel. Direct activities include SLCC outreach and coordination with secondary partners, planning and implementing student-facing activities; developing and delivering training to CTE staff and faculty; and development of K12 pathways. Additionally, allowable administrative costs (5% of the grant) will be budgeted for the Assistant CTE Director at 15.5% of the salary for administrative activities, including: establishing transparent processes for faculty to access professional development and program support funding; tracking and analyzing Perkins data; advisory committee training for CTE faculty and staff; and communication to faculty, staff, and students to provide clear CTE information. The CTE Director who oversees the Perkins budget and activities, and a grant accountant serve at no cost to the grant. 
FY25, Salt Lake Community College plans to use the Perkins fiscal resources on equipment that support the Aviation Maintenance, Occupational Therapy Assistant, Physical Therapy Assistant, Criminal Justice/Forensics, and Welding programs. The purchase of equipment supports the need for industry standards of training on equipment, investments in emerging technologies, and supports growth of special populations into these academic areas. For Aviation Maintenance, there is a request for a specific type of engine that will provide students an opportunity for a necessary hands-on skill in order to pass their Part 147 A&P license, while the Forensics program is purchasing a specialized camera to use at crime scene investigations. SLCC has also budgeted for equipment in multiple health care programs. There has been non-traditional growth in these program areas, and they are currently implementing a holistic admissions process to help increase access. Other program priorities may emerge in the next few fiscal years from the general areas identified in the beginning of this section.
SLCC will also provide funding for childcare vouchers for eligible students providing parents an opportunity to attend the classes needed for them to retain and complete their program of study. These students must be 1)enrolled in a CTE program of study, 2) courses being taken are CTE and a part of their respective program 3) receiving Pell grant funding (determination of socio-economic need) and/or 4) receiving accommodations through the SLCC Accessibility and Disability Office. 
Student participation in CTSO opportunities is a priority for SLCC. We have budgeted for partial travel support for students to attend national CTSO activities.
Funding for industry related training and other professional development for faculty and staff provides necessary updates in industry sectors, information on emerging technologies, best practices, curricular growth opportunities, and many other benefits of trainings.  We anticipate providing funding for travel and professional development costs for CTE personnel to remain current on student support and industry needs.
Perkins-funded personnel provide broad support to staff and faculty in CTE program areas. Many are new or have not previously understood the priorities of Carl Perkins. We are focusing especially on training and assistance in processes for requesting and receiving program funding or professional development, and for clarifying appropriate expenditures. 
SLCC is also using funds to support supply purchases for other CTE programs that may be different from those listed for equipment. These are small items (less than $5,000 each) and costs for shipping for larger equipment.
SLCC will continue to evaluate CTE programs using the internal program prioritization lens supplemented with the Program Evaluation rubric that has been provided by USHE. These evaluation tools will assist the college in making informed budgetary decisions along with the expectation of impact. 
In FY26-28, SLCC will evaluate all needs and requests that support the CLNA and meet Perkins guidelines and submit individual budgets that are reflective of annual activities and needs. 

	Programs2: Based on the CLNA, SLCC identified several areas that should be funded to improve outcomes: 1) CTE faculty and staff have inconsistent knowledge/understanding of Carl Perkins priorities and allowable activities; 2) Industry partners are updating equipment, technology, and training at an increasing rate, requiring CTE programs and professional development to keep pace; 3) professional collaboration between K12 and SLCC is strong, but requires ongoing discussion to ensure pathways are consistent and well-communicated; 4) student financial struggle is a significant challenge particularly for students who are parents, supporting the need for childcare vouchers; 5) Students who excel in CTE program areas and participate in CTSOs benefit from exposure to national conferences; and 6) overarching support is needed by all CTE program areas to understand regulations and priorities and to have access to transparent and equitable application processes – these processes, training, and support are provided by OCTE personnel. 
A common theme in CLNA feedback was that students find it difficult to balance work, life, and education. A portion of the salaries funded by CTE Perkins will be focused on addressing two specific areas: 1) review and recommend improvements to CTE web pages so students can easily find program information about how and when courses are offered; 2) evaluate CTE course schedules and modalities to identify potential scheduling improvements that may increase student retention.
Finally, feedback from faculty and industry experts about the need for current equipment and technology in CTE programs informed the priority to maintain investments in the tools that reflect what students will use in the workplace. The results of the CLNA also informed the need for ongoing professional development and current licensure for faculty so they can meet current industry needs.
SLCC will implement the program evaluation rubric provided by USHE and supplement this with our internal program prioritization tool to help SLCC OCTE identify priority projects in FY26-28. For FY25, SLCC used all of the tools throughout the CLNA to identify gaps.
The data gathered for the CLNA creates a large and complex piece of the picture of what CTE is at SLCC, who it impacts, and how it impacts their lives. Student voices (childcare needs, expanding options for CTE courses), industry partner relationships (defining industry standards, identifying learning opportunities), faculty feedback (program evaluation, learning opportunities), community partner support, requests for assistance from secondary partners (concurrent enrollment) all help to shape the narrative of the CLNA and how SLCC responds whether through Perkins funding or other institutional supports available. 
The projects that SLCC has identified for funding in FY25 using Perkins funds are:
1. Salary: $21,120.27 for direct activities (27.27% of the Assistant CTE Director) and $12,005 for administrative activities (15.5% of the Assistant CTE Director) (total: $33,125; 42.77% of the position). The responsibilities for direct services of this individual include developing and implementing activities identified in the CLNA; SLCC outreach and coordination with secondary partners, planning and implementing student-facing activities; developing and delivering training to CTE staff and faculty; and the development of K12 pathways. The administrative responsibilities of the Assistant Director include: coordinating, expending, and reporting on the CTE Perkins budget; evaluating CTE programs through the use of a rubric aligned with Perkins V legislation; analyzing and reporting student enrollment, retention, and completion in CTE programs; and maintaining documentation of meaningful advisory committee meetings. 
2. Benefits: $9,663.96 for direct activities (27.27%) and $5,493 for administrative activities (15.5%) (Total: $15,157). Benefits for the direct support position identified above are funded at the same percentage as the salary and based on actual costs for each employee, as published by the College for full-time employees. 
3. Purchased Professional and Tech Services: $12,500: Vouchers to SLCC childcare centers for parents, especially parents with children in need of childcare while the student attends CTE classes. The College will fund 12-15 student vouchers. Students can receive up to $2500 annually in vouchers. This activity supports SLCC CTE parents toward retention and completion of their program.
4. Other Purchased Services
5. Travel: $83,893: CTE faculty and staff professional development. A portion of the budget will be dedicated to travel requested throughout the year to support various faculty/staff/ administration in earning or maintaining licensure or other professional development related to supporting Perkins across SLCC in the program areas and student support services identified in 2a. Funding will be determined through an application process, reviewed by a team of CTE administrators. A small portion will be to fund in-state travel related to Perkins activities and responsibilities. 
6. $20,000: SLCC will support eligible CTSO student participants to travel to national competitions. (SkillsUSA, HOSA, DECA, PBL). This funding will fund support airfare and/or hotel for 10 students. Additional costs will be covered by other funding sources.
7. Supplies & Materials $18,978
8. $2,400: Set aside, as needed, for shipping and/or installation of equipment and/or supplies. For example, aviation maintenance equipment requested in FY25will have significant shipping fees associated with the equipment. It is expected that some other pieces of equipment may also have shipping and/or installation fees.
9. $16,578: Supplies and materials that enhance and expand skills-based experiences for students in the classroom. These items are integrating new and/or emerging technologies in the classroom but are items less than $5,000 and do not meet the same fiscal threshold as equipment. These include items such as Hokanson SC5D Cuff and RD2 Deflater that is an integral part of the cardiovascular suite, Miller XR Aluma pro W needed as a part of the welding systems being purchased. 
10. Property Including Equipment $171,481 SLCC proposes the purchase of a new jet engine ($50,925) for the Aviation program that incorporates FAA required technology for Part 147 certification (A & P license), and a Barfield DPS500NG Pitot which provides students hands-on aviation experiences ($53,683). For health care, SLCC proposes the purchase of isokinetic software that supports both the Occupational Therapy Assistant and Physical Therapy Assistant programs ($5,573.60) and bundled equipment for flow mediated dilation ($33,466). Forensics has requested a specialized camera (7,359.99) and welding has requested 1 educational trainers ($11,702.10) and 1 welders ($8,771.52).
Total Budget Request is $353,041.

	Programs3: The following programs are in the process of new program adoption for implementation July 1, 2024: Behavioral Health Technician, Electrical Engineering Essentials, Family and Human Studies, GIS and Drones, Networking and Cybersecurity, Power Equipment and Motorcycle Technology, Commercial Music, and Substance Use Disorder Counselor. Other new programs may be developed, depending on local industry needs and documented workforce demand. For emerging industry need, SLCC will follow it’s codified process for developing new programs. This includes close collaboration with industry leaders, review of regional and statewide labor market information, and subject matter experts involved in develop new curriculum. The Salt Lake MSA is the most populous service area in the state of Utah and has robust industry in all CTE clusters and pathways. 
	Programs4: Salt Lake Community College has processes to provide information about programs, programs of study, and course work to all prospective and current students. For example, high school students learn about CTE programs delivered as concurrent enrollment or as programs after graduation from SLCC admissions office recruiters that work with the 52+ high schools in the Salt Lake MSA. The admissions office also has a team of recruiters working with adults who wish to pursue educational opportunities at SLCC. All prospective students are encouraged to meet with an admissions advisor to discuss the options available to them, including CTE programs. 
One of the strategies that SLCC is implementing to help students identify their program/program of study is the establishment of areas of study. The admissions advisors work with students to help them identify one of eight (8) general areas they would like to study. All students are invited to an SLCC or program-centered orientation, where they can meet with an academic advisor from the area of study that they have selected. The Office of Orientation and Success provides support and resources for students throughout their educational journey at SLCC. Another resource is the Bruin Scholars program that provides personalized assistance with processes such as course registration and connection to community and campus resources. The College has multiple departments that provide direct student support services to students who may be members of special populations, including help identifying CTE programs and courses:
• Admissions
• Concurrent Enrollment
• Veterans Services
• Student Center
• Academic Advising
• Orientation and Student Success
• Student Engagement, Experience and Achievement
• Student Life & Leadership
• TRIO
SLCC partners with various community agencies that serve individuals from special populations and multiple LEAs to help students transition to institutions of higher education. In addition, the SLCC CTE Office is working to create a 'bridge' document that will allow high school counselors, teachers, to see the CTE Cluster/Pathway and bridge the secondary pathway to post-secondary Area of Study/Programs. Additionally, OCTE will work with Institutional Marketing to establish a CTE web page where all CTE programs and contact information can be found. 
All students at Salt Lake Community College have access to their own DegreeWorks, an online system allowing students to check their own progress in specific programs of study. Students can identify which courses they need to complete in order to graduate with their certificate or degree. This tool is also used by multiple departments that can assist in providing supports or wrap around services for students.


	Career Exploration: Salt Lake Community College has a strong history of participating with local workforce development boards, local workforce agencies, and/or one-stop delivery system locations. Some specific examples of these partnerships include developing innovative programming with partners through the Governor’s Office of Economic Opportunity (GO Utah), SLCC CTE membership on the State Workforce Development Board, and active participation on the WIOA Youth Committee and the Apprenticeship Committee. The Office of Admissions and Office of Career Services provide regular communications about programs, programs of study, job opportunities, job fairs, etc. In addition, SLCC is designated as an ETPL partner which allows students receiving financial support from the Department of Workforce Services (through multiple funding streams) to attend programs at SLCC. 
Career Exploration and career development coursework, activities, or services:
Students coming from Utah area high schools may begin career exploration through YouSciences testing. At SLCC, Career information for students can be accessed through the Career Services Office. Students can use Focus 2 Career to help them identify an industry that they may be interested in based on skills and interests. Additionally, focused exploration workshops are available to help students understand potential careers after program completion. Other activities include career fairs, industry guest speakers, job shadowing, internships, externships, and clinical experiences. In many programs areas, SLCC students have the opportunity to test for industry specific certifications, licenses, or other credentials.
Career information on employment opportunities that incorporate the most up to date information on high skill, high wage, or in-demand industry sectors or occupations as determined by the CLNA:
Career information, including wages and employer demand are included on many CTE program web pages so students can see labor market information before they make CTE decisions. Instructors and program administrators provide current industry information including potential employers, skills needed, and preparation to be employed.
Career Services offers employment and internship opportunities though Handshake, a web-based portal hosted by SLCC that connects students and employers. As part of continuous improvement, SLCC CTE Office will undertake a revamp of the CTE website (slcc.edu/cte) to incorporate labor market information with greater visibility to students.
Organized system of career guidance and academic counseling to students BEFORE enrolling and while participating in a CTE program:
SLCC provides a progressive approach to guidance and information throughout a student’s academic career. Students start learning some aspects of career paths in high school, or through connections with the SLCC Admissions Office, Contact Center, Concurrent Enrollment Office, and other departments. While participating in a CTE program, students learn from instructors, who are experts in their field, about potential careers and advancement opportunities. Many programs incorporate a work-based learning experience of internship or job shadowing. Career fairs provide an opportunity to meet with employers and learn about the skills and traits they are seeking for their workforce. This interwoven network of support and guidance for students carries through to a student’s program completion and on into their professional career or transition to a bachelor’s program at another institution.
ion throughout a student’s academic career. Students start learning some aspects of career paths in high school, or through connections with the SLCC Admissions Office, Contact Center, Concurrent Enrollment Office, and others. While participating in a CTE program, students learn from instructors, who are experts in their field, about potential careers and advancement opportunities. Many programs incorporate a work-based learning experience of internship or job shadowing. Career fairs provide an opportunity to meet with employers and learn about the skills and traits they are seeking for their workforce. This interwoven network of support and guidance for students carries through to a student’s program completion and on into their professional career or transition to a bachelor’s program at another institution.
	Integration of Academics: The Utah State plan provides the foundation for strong academic and CTE components. 
Under UBHE R401, Approval of New Programs, Program Changes, Discontinued Programs, and Program Reports, institutions follow specific guidelines in the development of CTE certificate and degree programs. Acting within the scope of their respective missions, institutions work through an institutionally defined curriculum review process, and then seek program approval from the institutional board of trustees. Notification is then provided to the State Board of Regents. For new degree programs, prior to board of trustee approval, programs undergo peer review by institutions throughout the state higher education system. 
At an institutional level, SLCC engages industry to inform its program reviews and curricular updates, including a peer review process that is led by faculty. Regular Education and Career Pathway Advisory Committees (ECPACs) incorporate holistic programmatic discussion between educators and industry to identify emerging technologies that should be incorporated into the curriculum, training opportunities for faculty and/or students that enhance existing skills or develop new skills, and other ways that industry can support students to completion of their program. ECPAC members discuss both technical and employability skills such as critical thinking, problem-solving, and teamwork so that academic and CTE components can be integrated into programs. The focus on improving ECPAC discussions will strengthen the content of programs, ensuring students acquire the skills industry needs.
CTE programs support the mission of SLCC: “Salt Lake Community College will be a model for inclusive and transformative education, strengthening the communities we serve through the success of our students” by tracking student demographic data to support outreach to specific populations, working closely with local industry leaders to identify programs and skills that are needed in the community, and providing holistic student support for individual students. 

	Special Pops A: SLCC, along with other IHEs face a similar hurdle in that much of the data on federally defined special populations are either not available, not able to be disaggregated, or are incomplete. Several factors contribute to this challenge, including self-reporting of personal identity factors by students. While complete data on all federally defined special populations is not available, all individuals from special populations, as enrolled students in SLCC CTE programs, had the opportunity to participate in the CLNA through anonymous surveys and other discussions. Feedback was provided by individuals who self-identified as a person with disabilities, English Language Learner, low-socio economic status, an individual preparing for non-traditional fields, and other special population categories. SLCC OCTE submits its survey instruments through an institutional IRB process to ensure that Personal Identifiable Information (PII) is anonymous and confidential. 
We also saw from a review of student data some noticeable patterns in programs leading to nontraditional careers. Many of SLCCs program have high enrollment of male students but significantly fewer female students. SLCC is planning focused training on nontraditional students and how to help them enter and succeed in CTE programs. Another focus was found in the kind of support parents and single parents need to successfully enroll in and complete CTE program. SLCC has prioritized funding childcare vouchers for parents with young children in CTE programs.
SLCC is currently developing activities that help educate students in special populations about programs, and that support existing students towards completion of their program. Examples include pathways events with employer representation, and program guides for counselors and CTE teachers to help guide prospective students, including information about non-traditional career paths, workforce demand, and salary data. The College is also developing training for internal teams to help guide current students to the appropriate program of study and is working collaboratively with industry and community partner organizations to support students.
SLCC also provides information training to high school counselors to help them assist the students in their schools with transition to post-secondary education. OCTE provides support at such training opportunities and partners with the Admissions and ADS offices at events that target students on IEP, or students that are English Language Learners and other such events. This assistance helps to demystify processes at post-secondary that prospective students, parents, counselors and other may have and provides them a point of contact at the institution. 

	Special Pops B: Salt Lake Community College has seen improvement in its indicator reports for programs that are identified as non-traditional. One example is that SLCC hired its first female full-time construction management faculty member. This faculty member has started a Women in the Trades group and is working to increase female participation in primarily male industries. SLCC is also seeing growth in the number of males working in traditionally female dominated industries such as health care. SLCC will continue to provide transparent information about program lengths, labor market demand and salaries so students can make informed decisions. The College will work specifically with industry partners to identify opportunities for students in non-traditional fields, including potential internships and mentors from the industry to help students succeed and enter non-traditional fields. 
The Office of CTE is preparing detailed training on what nontraditional fields are and how to identify and support students who are entering programs that lead to those fields. The training includes discussion on how to support students who may be a small minority in a program where they are pursuing a nontraditional field and how to help them complete. SLCC is also seeking support from our CTE faculty to help minimize the stigma of certain occupations. Sandra Hall, the first full-time female faculty in Construction Management has taken the lead in developing a Women in the Trades student club. This is to help show women in the Skilled and Technical divisions that these occupations are meant for all. Conversely, School of Health Sciences is now actively engaging current students through their new HOSA chapter, while the selective admissions for health-related programs will provide greater opportunities for students. 
SLCC provides opportunities for faculty to help them prepare for the classroom beginning with a full day of orientation, identifying resources that are available to them at the college, and professional development through Equitable and Inclusive Teaching Practices and ACUE Microcredential Courses. This targeted preparation is in addition to the supports provided through Faculty Development & Transformational Educational Initiatives, staff throughout the Division of Student Affairs, and content-specific professional development opportunities. 

	Special Pops C: It is the policy of Salt Lake Community College to comply with all federal, state, and local authorities requiring nondiscrimination, including Title VI and VII of the Civil Rights Act of 1964, Executive Order No. 11246, 45 CFR Part 90, the Civil Rights Restoration Act of 1987, Title IX of the Education Amendments of 1972, The Americans with Disabilities Act of 1990 (ADA), the Age Discrimination Act of 1975, Genetic Information Nondiscrimination Act of 2008, and Utah’s Executive Order, issued December 13, 2006.
SLCC will continue to provide outreach to underserved populations and community partners as a means to ensure CTE program opportunities are broadly shared, particularly with diverse groups and individuals. 
As part of the CTE faculty and staff training SLCC is developing, a focus on who is included in the category of special populations is addressed. The training will be offered at least annually and will include information about each of the identified special populations, why they are important to understand and support, and specific strategies that can help inside and outside of the classroom, along with information about resources that may be available to students. 

	Special Pops D: It is the policy of Salt Lake Community College to comply with all federal, state, and local authorities requiring nondiscrimination, including, but not limited to Title VI and VII of the Civil Rights Act of 1964, Executive Order No. 11246, 45 CFR Part 90, the Civil Rights Restoration Act of 1987, Title IX of the Education Amendments of 1972, The Americans with Disabilities Act of 1990 (ADA), the Age Discrimination Act of 1975, Genetic Information Nondiscrimination Act of 2008, and Utah’s Executive Order, issued December 13, 2006.
SLCC is currently developing a brief training for CTE faculty and staff about the various special populations that CTE Perkins programs serve and ways to improve access and outcomes for these individuals.  In the analysis for the CLNA, we recognized that many CTE staff and faculty were unfamiliar with the meaning of special population or who the individuals are in those categories. The annual training will not only walk through that information but answer questions and support the sharing of ideas between faculty and staff as to how to ensure members of special populations are supported toward success, without discrimination.
From interest in attending Salt Lake Community College, the Admissions Office is the first line of communication that most students have with the college. The Admissions Office is trained to provide students information about all resources that students may be eligible to receive and how to access them. In addition to this, the Brutus, the SLCC chatbot is programmed to provide direct referral to appropriate resources. The college call center team members are versed in services that provide wrap around supports for students. 
SLCC Career Services has employers post any open positions to the job board vs recruitment from the faculty. By doing so, this helps to eliminate favoritism of students and create a more even playing field for students. This is the same for internship and externship opportunities. 

	WBL: Through review of the SLCC catalog, work-based learning (WBL) opportunities can be easily found in more than 90% of CTE programs. Programs and departments within SLCC work to establish strong community ties with industry partners. Through these partnerships, industry representatives are invited to participate in Education and Career Program Advisory Committees (ECPAC). In addition, these committees help identify training opportunities for faculty and staff, review curriculum, and have an opportunity to help identify internships, externships, clinical placements, apprenticeships and/or other WBL related activities. Industry partners are often invited in the classroom, they offer students job shadowing opportunities, tours of various plants or other environments not accessible through other means, mock interviews and many other opportunities for students to interact with the industry to strengthen their preparation for the workforce. 


	early college high school as practicable Sec134b7: Salt Lake Community College has multiple opportunities for secondary students to participate in and earn college credits while in high school, primarily through concurrent enrollment. Students, while in high school can complete college level courses. These courses count for both high school credit and for college credit. The cost for students is only $5.00/credit hour; however, students are required to purchase books, supplies, or pay fees associated with the course. Some of these courses are taught in the high school by eligible instructors, and students have the option to take some courses at SLCC campus locations including some online courses/sections. In addition, Salt Lake Technical College (SLTech), a part of Salt Lake Community College has been legislatively identified to provide technical education programs to the Salt Lake area. High school students can attend these programs tuition free, but are responsible for any books, supplies, fees. Since these are not concurrent enrollment, it is up to the high school to determine if the student can receive high school credit for the program. Currently, Murray City School District has a contract to have an SLTech CNA instructor come to their high school and teach the CNA course. 
Due to recent changes by the Utah System of Higher Education, changing the technical education programs from clock hour to credit hour, Salt Lake Technical College is currently working on moving all technical education (TE) programs from an open term to a semester-based term. With this change, the Salt Lake Community College Offices of Curriculum and Academic Systems are working to identify how to integrate these programs as possible dual enrollment programs that could work similarly to concurrent enrollment. Because SLCC has a dedicated office for Concurrent Enrollment, there are more consistent and regular trainings for faculty. Ongoing discussions in regional CTE meetings are strengthening the opportunity to gain postsecondary credit while in high school.


	Professional Dev: Salt Lake Community College has an Office of Equal Employment Opportunity. The office’s stated mission, vision, and values are:
a. Mission -  “The Office of Equal Employment Opportunity is dedicated to promoting academic excellence by instilling Salt Lake Community College's core theme of inclusion and diversity into its workforce, student body, and educational programs. We support Salt Lake Community College's commitment to policies of equal employment and nondiscrimination and work to prevent any form of exclusion from participation in, denial of benefits of, or subject any individual to discrimination, harassment, or prejudicial treatment on the basis of race, color, national origin, age, sex, sexual orientation, gender identify, genetic information, disability, religion, protected veteran status, expression of political or personal beliefs outside of the workplace, or any other status protected under applicable federal, state, or local law. Salt Lake Community College has policies and procedures for hiring that support the stated mission and are published on the College website.
Salt Lake Community College provides a robust on-boarding for new faculty and staff members as well as on-going training opportunities for team members. Part of the Perkins allocation from SLCC is allocated to assist faculty and staff with professional development activities that are relevant to the work that they provide, the students they support and the intersectionality of these and other elements. 
Salt Lake Community College has begun the undertaking of a comprehensive self-assessment to evaluate all faculty and staff positions within the institution. The first phase of this this study has been to identify full-time teaching and staff positions that are fiscally not in line with market value and to right size these positions. In March of 2024 more than 500 faculty and staff members were notified that they were to receive a salary increase to minimum targets based on this study. This is in addition to any state allocations for compensation increases. There are expected to be additional phases to right size employees within the institution to the levels of the work that are performed, time in position, and then to begin to address inequities with part-time staff/faculty members.
Finally, Salt Lake Community College is committed to providing ongoing training and support for faculty and staff to ensure that the team has the licensure and/or professional development that is needed. The OCTE provides funding for professional development to support the fundamentals of their duties, and to advance skills and knowledge. Internally, SLCC also provides Associate of College and University Educators (ACUE) training for faculty. ACUE semester-long microcredentials include Promoting Active Learning, Creating and Inclusive and Supportive Learning Environment, Inspiring Inquiry and Preparing Lifelong Learners, and Designing Learner-Centered and Equitable Courses. Through SLCC Employee training there are other training opportunities such as: Becoming a Better Listener, Neurodiversity, New to Higher Ed, Canvas User Credential and Culturally Responsive Teaching among many others. 
We are focused on improving training for CTE faculty and staff to better understand the importance for students in ‘seeing themselves’ in their instructors. Reviewing the specific data for faculty and student demographics has been informative as we say that 27% of students are people of color while only 12% of faculty reflect that demographic. While SLCC does not recruit to fill quotas, we do encourage broad and diverse pools to hire from, including how positions are advertised. We have examples such as one of our female Construction Management instructors starting a Women in Trades group to encourage women to enter the industry. We are also specifically raising awareness of current faculty in recognizing when there is a small or minority group in a class – either based on gender, age, or race, and making efforts to support students who may feel out of place.

employees within the institution to the levels of the work that is performed, time in position, and then to begin to address inequities with part-time staff/faculty members.

Finally, Salt Lake Community College is committed to providing ongoing training and support for faculty and staff to ensure that the team has the licensure and/or professional development that is needed. The OCTE provides funding for professional development to support the fundamentals of their duties, and to advance skills and knowledge.
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	Local Performance: Salt Lake Community College and Salt Lake Technical College have met all annual SDPL levels. At this time, SLCC is not submitting a plan but will continue to address all elements of student performance and regularly seek means to improve outcomes for students.
Even though SLCC has met our performance metrics, the College continues to strive to close gaps that exist for all students. In FY25, SLCC OCTE will use the programmatic rubric provided by USHE as a template for evaluating CTE programs. This activity will be a launching point for many other activities including an evaluation of courses, the students in each course, are all students in the course in a declared program of study, students in programs, are they completing their program? What are the course(s) that they are not completing if non-completers? Review and revise the ECPAC advisory handbook, develop trainings for administrators on the importance of advisory boards. Provide continual training to internal constituents about CTE, performance metrics. Exposure of CTE programs and opportunities to external constituents. Actively participate in DWS advisory boards. Continual growth and training for CTE OCTE.
SLCC OCTE has plans to continue to utilize a survey mechanism annually to gather feedback from constituents. This feedback, along with the SDPL reports, DSA reporting, Lightcast labor data analytics and many other elements will be used to annually evaluate where SLCC is in relation to projected gap closure. 

	Check Box_7: Yes
	Check Box_8: Yes
	Check Box_9: Yes
	Check Box_10: Yes
	Check Box_11: Yes
	Check Box_12: Yes
	Check Box_13: Yes
	Check Box_14: Yes
	Salaries, element 1: Yes
	Salaries, element 2: Yes
	Salaries, element 3: Yes
	Salaries, element 4: Yes
	Salaries element 5: Yes
	Salaries element 6: Yes
	Salaries (100): $33,125 Salary: $21,120.27 for direct activities (27.27% of the Assistant CTE Director) and $12,005 for administrative activities (15.5% of the Assistant CTE Director) (total: $33,125; 42.77% of the position). The responsibilities for direct services of this individual include developing and implementing activities identified in the CLNA; SLCC outreach and coordination with secondary partners, planning and implementing student-facing activities; developing and delivering training to CTE staff and faculty; and the development of K12 pathways. The administrative responsibilities of the Assistant Director include: coordinating, expending, and reporting on the CTE Perkins budget; evaluating CTE programs through the use of a rubric aligned with Perkins V legislation; analyzing and reporting student enrollment, retention, and completion in CTE programs; and maintaining documentation of meaningful advisory committee meetings
	Benefits, element 1: Yes
	Benetfits, element 2: Yes
	Benefits, elements 3: Yes
	Benefits, elements 4: Yes
	Benefits, element 5: Yes
	Benefits, element 6: Yes
	Perkins Uses: 
	Employee Benefits (200): $15,157 Benefits: $9,663.96 for direct activities (27.27%) and $5,493 for administrative activities (15.5%) (Total: $15,157). Benefits for the direct support position identified above are funded at the same percentage as the salary and based on actual costs for each employee, as published by the College for full-time employees. 
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	Purchased Services, element  3: Off
	Purchased Services, element 4: Off
	Purchased Services, element 5: Off
	Purchased Services, element 6: Off
	Purchased Professional & Tech Services (300): $12,500: Vouchers to SLCC childcare centers for parents, including single parents with children in need of childcare while the student attends CTE classes. The College will fund 12-15 student vouchers. Students can receive up to $2500 annually in vouchers. This activity supports SLCC CTE parents toward retention and completion of their program.
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	Travel: 
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	 element, 2: Yes
	 element, 3: Yes
	 element,  4: Yes
	 element,  5: Yes
	 element,  6: Yes

	Travel (580): $83,893: CTE faculty and staff professional development. A portion of the budget will be dedicated to travel requested throughout the year to support various faculty/staff/administration in earning or maintaining licensure or other professional development related to supporting Perkins across SLCC in the program areas and student support services identified in 2a. Funding will be determined through an application process, reviewed by a team of CTE administrators. A small portion will be to fund in-state travel related to Perkins activities and responsibilities. 
$20,000: SLCC will support eligible CTSO student participants to travel to national competitions. (SkillsUSA, HOSA, DECA, PBL). This funding will fund support airfare and/or hotel for 10 – 12 students. Additional costs will be covered by other funding sources.

	Supplies, element 1: Yes
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	Supplies & Materials (600): $2,400: Set aside, as needed, for shipping and/or installation of equipment and/or supplies. For example, aviation maintenance equipment requested in FY25will have significant shipping fees associated with the equipment. It is expected that some other pieces of equipment may also have shipping and/or installation fees.
$16,578: Supplies and materials that enhance and expand skills-based experiences for students in the classroom. These items are integrating new and/or emerging technologies in the classroom but are items less than $5,000 and do not meet the same fiscal threshold as equipment. These include items such as Hokanson SC5D Cuff and RD2 Deflater that is an integral part of the cardiovascular suite, Miller XR Aluma pro W, needed as part of the welding systems being purchased, and other items.
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	Equipment, element 4: Yes
	Equipment, element 5: Yes
	Equipment, element 6: Off
	Property Including Equipment (700): SLCC proposes the purchase of one new jet engine ($49,055) for the Aviation program that incorporates FAA required technology for Part 147 certification (A & P license), and a Barfield DPS500NG Pitot which provides students hands-on aviation experiences ($53,683). For health care, SLCC proposes the purchase of isokinetic software that supports both the Occupational Therapy Assistant and Physical Therapy Assistant programs ($5,573.60) and bundled equipment for flow mediated dilation ($32,454.78) (Terason Unit: $25,000 and Cardiovascular Suite $7,454.78). Forensics has requested a specialized camera (7,359.99) and welding has requested 1 educational trainers ($11,702.10) and 1 welders ($8,771.52).
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	PathwayCourseRow1: Health Science
	Item DescriptionRow2: FujiFilm GFX-1005 Full Spectrum Converted Mirrorless Camera Body
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	Purchase PriceRow4: 50,985.00
	QuantityRow4: 1
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	Employee NameRow1: Rebecca Armitage
	Assignment LocationRow1: SLCC_Miller Campus
	Position TitleRow1: Assistant Director 3, Career and Technical Education
	Job DescriptionRow1: Coordination of all CTE related activities at SLCC. Assist the Dean/CTE Director to ensure all CTE areas are being served and represented at internal and external events. Develop, Coordinate, Market, and oversee annual CTE events. Identify opportunities for collaboration internally and externally. Interface with Wasatch Front South Region, including UTECH institutions and school districts.   Work with Associate Deans, CTE Program Faculty, and other employees at the college to ensure CTE curriculum is up to date and meeting the needs of industry. Develop, in conjunction with program faculty, stackable credential model where opportunities exist and evaluate new opportunities for both internal and external partnerships. Conduct employment projection research for proposed new CTE initiatives and program updates.   Work with Dean/CTE Director and Budget office to ensure all Perkins funds are being spent appropriately and in a timely fashion.   Under the Direction of the Dean/CTE Director, create draft and manage editing and submission processes for College Perkins plans.   Remain current in the federal law and guidance documents surrounding Perkins funding, interfacing with College legal consultant, as appropriate.   With the CTE Director, work closely with Data Science & Analytics to ensure CTE reporting is accurate.  Work collaboratively with college accountant assigned to Perkins & CTE Director to ensure internal projects and expenditures funded by Perkins are allowable.  Ensure accurate, complete recordkeeping.  Oversee internal process for requesting, awarding, and managing Perkins expenditures.   Under the direction of the CTE Director, coordinate the strategic planning of the use of Perkins funds at SLCC.   Develop and maintain working relationships with key internal and external stakeholders. Including, but not limited to, Division of Workforce and Economic Development, School of Applied Technology and Technical Specialties, School of Arts and New Media, School of Business, School of Science, Math, & Engineering.  External relationships may include: Department of Workforce Services, Governor’s office of Economic Development, Division of Vocational Rehabilitation.  Interface with school districts.  Work collaboratively with Institutional Marketing.  Travel, as necessary, to represent the college at CTE related functions. Set-up and administer remote meetings and functions that occur in place of travel. Serve as proxy for Dean/CTE Director in regional and state meetings, as necessary.   Lead ETPL funding approval requests to DWS for CTE programs at SLCC, ensuring that the data is well researched and documented. Coordinate with departments, as necessary. Collaborate with DWS in serving vulnerable student populations. Interface with DWS One-Stop location in SLCC service area. Provide info to DWS regarding CTE programs to inform state WIOA funding policy.  Under direction of the Dean/CTE Director, assist in responding to USHE and UTECH institutional requests for program information and data as alignment, pathways and articulation efforts move forward within the System.   Other duties as assigned.  
	Total SalaryRow1: 118955.95
	Percentage of salary charged to grantRow1: 15.5
	 of years salary has been charged to grantRow1: 0
	Employee NameRow2: Rebecca Armitage
	Assignment LocationRow2: SLCC_Miller Campus
	Position TitleRow2: Assistant Director 3, Career and Technical Education
	Job DescriptionRow2: Coordination of all CTE related activities at SLCC. Assist the Dean/CTE Director to ensure all CTE areas are being served and represented at internal and external events. Develop, Coordinate, Market, and oversee annual CTE events. Identify opportunities for collaboration internally and externally. Interface with Wasatch Front South Region, including UTECH institutions and school districts.   Work with Associate Deans, CTE Program Faculty, and other employees at the college to ensure CTE curriculum is up to date and meeting the needs of industry. Develop, in conjunction with program faculty, stackable credential model where opportunities exist and evaluate new opportunities for both internal and external partnerships. Conduct employment projection research for proposed new CTE initiatives and program updates.   Work with Dean/CTE Director and Budget office to ensure all Perkins funds are being spent appropriately and in a timely fashion.   Under the Direction of the Dean/CTE Director, create draft and manage editing and submission processes for College Perkins plans.   Remain current in the federal law and guidance documents surrounding Perkins funding, interfacing with College legal consultant, as appropriate.   With the CTE Director, work closely with Data Science & Analytics to ensure CTE reporting is accurate.  Work collaboratively with college accountant assigned to Perkins & CTE Director to ensure internal projects and expenditures funded by Perkins are allowable.  Ensure accurate, complete recordkeeping.  Oversee internal process for requesting, awarding, and managing Perkins expenditures.   Under the direction of the CTE Director, coordinate the strategic planning of the use of Perkins funds at SLCC.   Develop and maintain working relationships with key internal and external stakeholders. Including, but not limited to, Division of Workforce and Economic Development, School of Applied Technology and Technical Specialties, School of Arts and New Media, School of Business, School of Science, Math, & Engineering.  External relationships may include: Department of Workforce Services, Governor’s office of Economic Development, Division of Vocational Rehabilitation.  Interface with school districts.  Work collaboratively with Institutional Marketing.  Travel, as necessary, to represent the college at CTE related functions. Set-up and administer remote meetings and functions that occur in place of travel. Serve as proxy for Dean/CTE Director in regional and state meetings, as necessary.   Lead ETPL funding approval requests to DWS for CTE programs at SLCC, ensuring that the data is well researched and documented. Coordinate with departments, as necessary. Collaborate with DWS in serving vulnerable student populations. Interface with DWS One-Stop location in SLCC service area. Provide info to DWS regarding CTE programs to inform state WIOA funding policy.  Under direction of the Dean/CTE Director, assist in responding to USHE and UTECH institutional requests for program information and data as alignment, pathways and articulation efforts move forward within the System.   Other duties as assigned.  
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